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INTRODUCTION 


This  is  Volume  III  of  a  report  titled  A  Survey  of  Issues  Related  to 
Accession  and  Retention  of  Enlisted  Personnel  in  the  Reserve  Components. 

Volume  I  contains  the  raj or  findings,  the  conclusions,  and  the 
recommendations . 

Volume  II  contains  the  methodological  appendices  and  the  supplementary 
and  supporting  analyses. 

Volume  IV  contains  the  responses  to  each  question  cross-tabulated  by 
each  of  the  four  raj  or  samples  —  Non-Prior  Service  (Sample  A),  Veterans 
(Sample  B),  Army  National  Guard  (Sample  C),  Other  Reserve  Components  (Sample 
D).  It  also  includes  the  responses  to  each  question  cross-tabulated  by 
each  of  the  five  Guard  and  Reserve  components  constituting  the  Other  Reserve 
Components  sample  —  Air  National  Guard,  Army  Reserve,  Navy  Reserve,  Marine 
Corps  Reserve,  Air  Force  Reserve. 

This  volume.  Volume  III,  contains  three  sections: 

Section  A:  Propensity  x  Sample  Tables 

Section  B:  Questionnaires 

Section  C:  Table  to  Questionnaire  Conversion  Key 

Each  section  is  described  separately  in  the  following  paragraphs. 

Section  A:  Propensity  x  Sample  Tables 

This  section  includes  the  responses  to  each  question  broken  out  by 
positive  and  negative  propensity  groups  for  each  of  the  four  major  samples. 
The  positive  propensity  group  (POS  PROP)  includes  any  respondent  who 
indicated  that  he  would  "definitely",  "probably"  or  "might"  enlist  or  extend 
his  enlistment  in  response  to  the  initial  propensity  question.  The  negative 
propensity  group  (NEG  PROP)  includes  any  respondent  who  replied  that  he  would 
"probably"  or  "definitely"  not  enlist  or  extend  his  enlistment  in  response 
to  the  initial  propensity  question. 


The  initial  propensity  question  varied  somewhat  for  the  Potential  Enlistees 
and  the  Current  Reservists.  For  the  Current  Reservists,  it  was  a  single 
question  asking  willingness  to  extend  enlistment  in  the  Guard  or  Reserve.  For 
the  Potential  Enlistees,  the  initial  measure  of  propensity  was  a  series  of  six 
questions  which  asked  propensity  to  enlist  in  each  of  the  six  Guard  and 
Reserve  components.  The  response  which  indicated  the  highest  propensity  to 
enlist  was  used  as  the  initial  propensity  measure. 

The  "Sample  N"  given  in  each  table  is  the  number  of  respondents  in  the 
specified  sample  from  whom  reliable  data  were  collected  for  that  question. 

The  "National  N"  refers  to  the  population  of  each  sample  as  of  June  1976. 

Since  not  all  questions  were  asked  of  all  samples,  some  tables  contain 
information  from  less  than  four  samples. 

Only  percentages  are  shown  in  the  tables  in  this  volume.  The  conversion 
to  sample  frequencies  for  Samples  A,  B,  and  C  can  be  made  by  multiplying 
the  percentages  by  the  "Sample  N."  Sample  frequencies  for  Sample  D  cannot 
be  computed  by  multiplying  the  percentages  in  the  table  by  the  "Sample  N" 
because  Sample  D  includes  the  responses  of  five  subsamples  which  were 
weighted  differentially  to  obtain  a  representative  Sample  D. 

Where  appropriate,  means,  variances,  and  standard  deviations  are  given 
in  the  tables. 

Section  B:  Questionnaires 

Four  questionnaires  are  included  —  one  for  each  of  the  four  major 
samples.  While  there  were  separate  questionnaires  for  each  of  the  subsamples 
of  Sample  D,  they  were  substantially  the  same  except  for  changes  in  wording 
when  asking  about  the  Guard  or  the  Reserve.  The  Army  Reserve  version  of 
the  Sample  D  questionnaire  is  contained  in  this  section. 

The  Screener  questionnaires  which  were  utilized  to  determine  a  potential 
respondent's  eligibility  for  each  sample  are  also  included.  The  demographic 
information  collected  in  the  Screener  became  part  of  each  qualified 
respondent's  interview. 
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Section  C:  Table  to  Questionnaire  Conversion  Key 

The  Table  to  Questionnaire  Conversion  Key  was  designed  to  help  the 
reader  identify  the  source  of  the  data  presented  in  each  table.  All  questions 
were  not  asked  of  each  sample  and  the  same  questions  appeared  in  different 
positions  in  the  four  questionnaires.  The  Key  provides  the  table  number, 
table  title,  and  the  exact  number  of  the  question  in  the  respective 
questionnaires.  Data  obtained  in  the  Screeners  are  prefixed  by  "S. " 


SECTION  A 


PROPENSITY  X  SAMPLE  TAB 
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LISTING  OF  TABLES 


Number  of  Years  in  Military  by  Propensity 
Fate  of  Entering  Military  Service  by  Propensity 
Date  of  Entering  Guard/Reserve  by  Propensity 
Year  Released  from  Military  by  Propensity 
Branch  of  Military  Served  in  by  Propensity 

Start  of  Active  Duty  for  Those  Who  Served  in  a  Regular  Component 
by  Propensity 

Mode  of  Entering  Service  —  Enlisting  Vs.  Being  Drafted  by  Propensity 

Grade  at  Time  Veterans  Left  Service  by  Propensity 

Veterans'  Satisfaction  with  Time  in  Service  by  Propensity 

Veterans'  AFSC  in  Air  Force  by  Propensity 

Veterans'  MOS  in  Army  by  Propensity 

Veterans'  MOS  in  Marines  by  Propensity 

Veterans'  Specialty  Rating  in  Navy  by  Propensity 

Veterans'  Attainment  of  Desired  MOS/AFSC/ Specialty  Rating  by  Propensity 

Veterans'  Satisfaction  with  MOS/AFSC/ Specialty  Rating  by  Propensity 

Age  of  Non-Prior  Service  Respondents  by  Propensity 

Age  of  Veterans  by  Propensity 

Age  of  Guard/Reserve  Members  by  Propensity 

Education  of  Respondent  by  Propensity 

Incidence  of  Currently  Attending  School  by  Propensity 

Plans  to  Attend  School  by  Those  Not  Currently  Attending  by  Propensity 

Type  of  School  Currently  Attending  by  Propensity 

Type  of  School  Planned  to  Attend  by  Propensity 

Plans  to  Complete  High  School  by  Current  High  School  Students  by  Propensity 

Plans  to  Complete  High  School  by  Those  Planning  to  Attend  High  School 
by  Propensity 

Type  of  Degree  Sought  by  Current  College  Students  by  Propensity 

Type  of  Degree  Sought  by  Those  Planning  to  Attend  College  by  Propensity 

Dnployment  Status  by  Propensity 

Occupation  of  Dnployed  Respondents  by  Propensity 

Type  of  Dnployer  by  Propensity 

Length  of  Dnployment  at  Current  Job  by  Propensity 
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Table 

27  Bnployer's  Pay/Vacation  Policy  About  Time  Off  for  Sumner  Training 
Camp  by  Propensity 

28  Incidence  of  Employment  as  Civilian  Technician  for  Guard  or  Reserve 
for  Those  Bnployed  by  Federal  or  State  Government  by  Propensity 

29  Plans  for  Time  if  Not  in  Guard  or  Reserve  by  Propensity 

30  Marital  Status  by  Propensity 

31  Residential  Status  of  Single  Men  by  Propensity 

32  Eating  Status  of  Non-Married  Men  by  Propensity 

33  Race  by  Propensity 

34  Socio-Economic  Status  of  Respondent  by  Propensity 

35  State  of  Residence  by  Propensity 

36  Number  of  Men  in  Household  Between  17%  and  26  by  Propens' In 

37  Father's  Military  Experience  by  Propensity 

38  Father’s  Occupation  by  Propensity 

39  Education  of  Father  by  Propensity 

40  Socio-Economic  Status  of  Father  by  Propensity 

41  Likelihood  of  Extending  Enlistment  in  Guard  or  Reserve  by  Propensity 

42  Length  of  Extension  of  Men  who  Definitely,  Probably  or  Might  Extend 
by  Propensity 

43  Total  Number  of  Years  Expected  to  Spend  in  Guard  or  Reserve  of  Men  who 
Would  Definitely,  Probably  or  Might  Extend  Enlistment  by  Propensity 

44  Likelihood  of  Enlisting  in  Army  National  Guard  by  Propensity 

45  Likelihood  of  Enlisting  in  Air  National  Guard  by  Propensity 

46  Likelihood  of  Enlisting  in  Army  Reserve  by  Propensity 

47  Likelihood  of  Enlisting  in  Air  Force  Reserve  by  Propensity 

48  Likelihood  of  Enlisting  in  Coast  Guard  Reserve  by  Propensity 

49  Likelihood  of  Enlisting  in  Marine  Corps  Reserve  by  Propensity 

50  Likelihood  of  Enlisting  in  Navy  Reserve  by  Propensity 

51  Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserves  if  No 
Financial  Educational  Assistance  Were  Offered  by  Propensity 

52  Likelihood  of  Enlistment /Extending  Enlistment  in  Guard/Reserve  if  25% 
of  the  Cost  of  Education  Were  Offered  by  Propensity 

53  Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  50% 
of  the  Cost  of  Education  Were  Offered  by  Propensity 

54  Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  75% 
of  the  Cost  of  Education  Were  Offered  by  Propensity 

55  Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  100% 
of  the  Cost  of  Education  Were  Offered  by  Propensity 
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Likelihood  of  Using  Educational  Assistance  if  100%  of  the  Cost  of 
Education  Were  Offered  of  Those  Who  Say  They  Definitely,  Probably 
or  Might  Enlist  by  Propensity 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if 
There  Were  No  Enlistment /Extension  Bonus  Offered  by  Propensity 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  a 
$250  Bonus  Were  Offered  for  a  Six- Year  Enlistment /Extension  by  Propensity 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  a 
$500  Bonus  Were  Offered  for  a  Six- Year  Enlistment/Extension  by  Propensity 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  a  $1100 
Bonus  Were  Offered  for  a  Six- Year  Enlistment/Extension  by  Propensity 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  a  $2200 
Bonus  Were  Offered  for  a  Six- Year  Enlistment /Extension  by  Propensity 

Likelihood  of  Enlisting  in  Guard/Reserve  if  Minimum  Term  of  Enlistment 
Were  Six  Years  by  Propensity 

Likelihood  of  Enlisting  in  Guard/Reserve  if  Minimum  Term  of  Enlistment 
Were  Four  Years  by  Propensity 

Likelihood  of  Enlisting  in  Guard/Reserve  if  Minimum  Term  of  Enlistment 
Were  Two  Years  by  Propensity 

Likelihood  of  Enlisting  in  Guard/Reserve  if  Minimum  Term  of  Enlistment 
Were  One  Year  by  Propensity 

Likelihood  of  Enlisting/Extending  Enlistment  if  The  Pay  Were  the  Same 
as  it  is  Now  by  Propensity 

Likelihood  of  Enlisting/Extending  Enlistment  if  the  Pay  Were  Increased 
10%  by  Propensity 

Likelihood  of  Enlisting/Extending  Enlistment  if  the  Pay  Were  Increased 
20%  by  Propensity 

Likelihood  of  Enlisting/Extending  Enlistment  if  the  Pay  Were  Increased 
50%  by  Propensity 

Intention  to  Enlist/Extend  Enlistment:  Terminal  Question  by  Propensity 

Most  Important  Reason  for  Enlisting/Extending  Enlistment  in  Considering 
Whether  to  Enlist/Extend  Enlistment  by  Propensity 

Most  Important  Reason  for  Enlisting/Extending  Enlistment  in  Considering 
Whether  to  Enlist/Extend  Enlistment  by  Propensity  (Continued) 

Likelihood  of  Enlisting  in  Guard  or  Reserve  if  the  Draft  Were  Reinstated 
by  Propensity 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard  or  Reserve  if 
There  Were  a  Possibility  of  War  by  Propensity 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard  or  Reserve  if 
There  Were  an  Actual  War  by  Propensity 

Incidence  of  Talking  with  Recruiter /Career  Counselor  About  Enlisting/ 
Extending  Enlistment  by  Propensity 
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77  Incidence  of  Talking  with  Someone  Other  Than  Counselor/ Recruiter 
About  Enlisting/Extending  Enlistment  by  Propensity 

78  Person  Other  Than  Counselor /Recruiter  Talked  with  About  Enlisting/ 
Extending  Enlistment  by  Propensity 

79  Degree  of  Encouragement  About  Enlisting/Extending  Enlistment  Given 
by  Friend  in  Guard/Reserve  by  Propensity 

80  Degree  of  Encouragement  About  Enlisting/Extending  Enlistment  Given 
by  Someone  Else  in  Guard/Reserve  by  Propensity 

81  Degree  of  Encouragement  About  Enlisting/Extending  Enlistment  Given 
by  Parents  by  Propensity 

82  Degree  of  Encouragement  About  Enlisting/Extending  Enlistment  Given 
by  Wife/Girlfriend  by  Propensity 

83  Degree  of  Encouragement  About  Enlisting/Extending  Enlistment  Given 
by  Employer  by  Propensity 

84  Use  of  Preaddressed  Coupon  for  Information  About  Guard/Reserve  by 
Propensity 

85  Incidence  of  Applying  to  Join  Guard/Reserve  if  Expressed  Interest  by 
Talking  to  Recruiter,  Someone  Else,  or  Sending  Coupon  by  Propensity 

86  Taking  of  Physical  or  Written  Tests  for  Guard/Reserve  by  Those  Who 
Applied  to  Join  by  Propensity 

87  Results  of  Physical  for  Guard/Reserve  Among  Applicants  Who  Took  Tests 
by  Propensity 

88  Results  of  Written  Tests  for  Guard/Reserve  Among  Applicants  Who  Took 
Tests 

89  Reasons  for  Not  Joining  Guard/Reserve  After  Taking  Tests  by  Propensity 

90  Estimated  Length  of  Enlistment  for  Guard/Reserve  by  Propensity 

91  Belief  That  Period  of  Active  Duty  is  Required  by  Propensity 

92  Estimated  Length  of  Active  Doty  Requirement  for  Those  Who  Believe 
that  a  Period  of  Active  Duty  is  Required  by  Propensity 

93  Estimated  Number  of  Weekends  of  Training  Required  Per  Year  by  Propensity 

94  Perception  of  Requirement  for  Annual  Summer  Camp  by  Propensity 

95  Estimated  Length  of  Summer  Camp  for  Those  Who  Said  Summer  Camp  is 
Required  by  Propensity 

96  Current  Grade  in  Guard /Reserve  by  Propensity 

97  MOS  in  Army  Guard  by  Propensity 

97A  AFSC  in  Air  National  Guard  by  Propensity 

97B  MOS  in  Army  Reserve  by  Propensity 

97C  Specialty  Rating  in  Navy  Reserve  by  Propensity 

97D  MOS  in  Marine  Reserve  by  Propensity 

97E  AFSC  in  Air  Force  Reserve  by  Propensity 
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98  Current  Receipt  of  Aviation  or  Hazardous  Duty  Pay  by  Propensity 

99  Belief  About  Availabili  /  of  Financial  Assistance  for  Education 
fran  Guard  by  Propensity 

100  Belief  About  Availability  of  Financial  Assistance  for  Education 
fran  Reserve  by  Propensity 

101  Use  of  Financial  Educational  Assistance  fran  Guard  by  Those  Believing 
it  Available  by  Propensity 

102  Percent  or  Amount  of  Educational  Expenses  Believed  to  be  Paid  by 
Guard  for  Those  Believing  it  to  be  Available  by  Propensity 

103  Number  of  Years  of  Service  Believed  to  be  Needed  for  Retirement 
Benefits  by  Propensity 

104  Estimate  of  Completeness  of  Explanation  of  Guard/Reserve  Benefits 
of  Propensity 

105  Length  of  Extension  of  Enlistment  Believed  to  be  Required  by  Propensity 

106  Belief  About  Bonus  Being  Offered  for  Enlisting/Extending  Enlistment 
in  Guard  (Asked  Only  of  Non-Prior  Service,  Veteran  and  Amy  Guard 
Respondents)  by  Propensity 

107  Belief  About  Cash  Bonus  Being  Offered  for  Enlisting/Extending  Enlistment 
in  Reserve  (Not  Asked  of  Army  Guard  Respondents)  by  Propensity 

108  Believed  Starting  Pay  in  Guard/Reserve  by  Propensity 

109  Estimated  Pay  Lost  from  Regular  Job  as  Result  of  Attending  Drills  and 
Summer  Camp  for  Guard/Reserve  by  Propensity 

110  Estimated  Annual  Expenses  Incurred  by  Attending  Guard/Reserve  Drills 
and  Summer  Camp  by  Propensity 

111  Aware  of  Presence  or  Absence  of  Training  Center  in  Area  by  Non-Members 
by  Propensity 

112  Travel  Time  to  Training  Center  for  Non-Prior  Service  and  Veterans  Aware 
of  Training  Center  in  their  Area  and  all  Guard/Reserve  Members  by 
Propensity 

113  Types  of  Schools  for  which  Financial  Assistance  Believed  to  be  Offered 
by  Army  National  Guard  by  Propensity 

114  Importance  of  Work  that  is  Challenging  by  Propensity 

115  Importance  of  Participation  in  Activities  that  are  Exciting  and 

Adventurous  by  Propensity 

116  Importance  of  Making  Good  Money  by  Propensity 

117  Importance  of  Being  Able  to  Make  my  Cwn  Decisions  on  the  Job  by  Propensity 

118  Importance  of  Obedience  by  Propensity 

119  Importance  of  a  Warm  Happy  Family  Life  by  Propensity 

120  Importance  of  Being  Patient  and  Working  a  Long  Time  to  Get  What  I  Want 

by  Propensity 

121  Importance  of  Developing  my  Potential  by  Propensity 

122  Importance  of  Job  Security  —  A  Steady  Job  by  Propensity 
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139 
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142 
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Importance  of  Working  for  a  Better  Society  by  Propensity 
Importance  of  Learning  as  Much  as  I  Can  by  Propensity 
Importance  of  Recognition  and  Status  by  Propensity 

Importance  of  a  Comfortable  Life  Without  a  Lot  of  Problems  by  Propensity 

Importance  of  a  Country  Protected  fran  Attack  by  Propensity 
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Other  Part-Time  Job/ Activity  by  Propensity 
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Likelihood  of  Participating  in  Activities  that  are  Exciting  and 
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by  Propensity 
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Guard/Reserves  by  Propensity 

Importance  of  Opportunity  to  Make  Good  Friends  as  Reason  for  Being  in 
Guard /Reserves  by  Propensity 
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Achievability  of  Doing  Work  that  is  Challenging  in  the  Guard/Reserve  Vs. 
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Achievability  of  Developing  My  Potential  in  the  Guard/Reserves  Vs. 

Other  Part-Time  Job /Activity  by  Propensity 

162 

Achievability  of  Having  a  Chance  to  Use  Hobbies  or  Interests  in  the 
Guard/Reserves  Vs.  Other  Part-Time  Job/Activity  by  Propensity 

»  , 

» 

163 

Achievability  of  Gaining  Recognition  and  Status  in  the  Guard/Reserves  Vs. 
Other  Part-Time  Job /Activity  by  Propensity 

l  / 

i 

* 

164 
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Likelihood  of  a  System  of  Promotions  That  Would  Be  Fair  in  the  Guard/ 
Reserves  by  Propensity 
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by  Propensity 
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SECTION  B 


QUESTIONNAIRES 


Associates  for  Research  in  Behavior,  Inc 
3401  Market  Street 
Philadelphia,  Pennsylvania  19104 

ENLISTMENT  STUDY  --  GROUP  A  SOFTENER  5 

Hello,  I'm _ _ ^frorr.  Associates  for  Research  in  Behavior,  a  research  company  in 

Philadelphia^  We're  doing  a  study  among  young  men,  age  17S$  to  26,  for  the  Federal 
Government  and  would  like  to  ha\*  your  opinion. 


0MB  #22-S-7700 
April,  1977 
Job  #3147 


la.  Are  there  any  young  men  in  your  household  age  17^  to  26? 

1(  )  Yes  2(  )  No  (END  INTERVIEW) 

b.  IF  YES: 

How  many  men  age  175$  to  26  are  there  living,  in  your  household? 

6-  1(  )  One  (ARRANGE  TO  SPEAK  WITH  THAT  PERSON  —  ASK  #id  NEC) 

2(  )  Two 

3(  )  Three 

4 (  )  Four 

5(  )  Five 

(  )  Six  or  more 

WRITE  r;  tf-MBER 

c.  IF  MORE  THAN  ONE: 

What  are  the  names  and  ages  of  each  man  in  your  household  age  IT-  to  26?  Please 
give  me  the  youngest  first,  then  the  next  youngest,  etc.  RECORD  NAME  AND  AGE  BELOW, 
STARTING  WITH  THE  YOUNGEST  IN  ORDER  TO  OLDEST.' 

IF  NUMBER  IN 

NAME  AGE  HH  IS:  INTERVIEW  PERSON  #: 


7. _  _  7  _ 

CHECK  BOX  ABOVE  TO  SEE  WHICH  PERSON  TO  INTERVIEW.  ASK  TO  SPEAK  WITH  THAT  PERSON. 


d.  How  old  are  you? 

7-  k  )  n\ 

2  (  )  18 
3(  )  19 

4  (  )  20 

S(  )  21 


6(  )  22 
7 (  )  23 

8(  )  24 

9(  )  25 

0(  )  26 


e.  Are  you  now  Rr  have  you  ever  been  in  the  active  military  service,  or  the 
National  Guard  cr  Reserves  in  a  paid  drill  status? 

8-  1(  )  Yes  (ARRANGE  TO  SPEAK  WITH  NEXT  HOUSEHOLD  MEM3ER  LISTED  IN  #lc  ABOVE. 

USE  NEW  SCRZBiER,  STARTING  WITH  #ld.  IF  ONLY  ONE  HH  MOSER  IN  AGE 
GROVE,  EE  INTERVIEW) 


GROUP  A  SCREENER  -  2 


r 

f .  What  is  the  last  year  of  school  or  college  you  completed? 

)  Less  than  high  school  graduate 
)  High  school  graduate 

)  Vocational  school/training  after  high  school 
)  Sane  college 

)  College  graduate  IT  ONLY  ONE  MEMBER  IN  HH  IN  AGE  GROUP,  END  INTERVIEW. 
)  Post  graduate  work  <  IF  MORE  THAN  ONE,  ARRANGE  TO  SPEAK  WITH  NEXT  PERSON 
LISTED  IN  #lc  ABOVE.  USE  NEW  SCREENER  STARTING  WITH 
#lc. 


17- 


Associates  for  Research  in  Behavior,  Inc. 

3401  Market  Street 

Ihiladelphia,  Pennsylvania  19104 


0MB  #22-S-7700 
April,  1977 
Job  #8147 


ENLISTMENT  STUDY  —  GROUP  A  QUESTIONNAIRE 

Your  household  has  been  chosen  by  chance.  Any  information  you  give  us  is  held  ccnpletely 
confidential  by  our  firm.  Participation  in  the  survey  is  voluntary  and  there  will  be  no 
consequences  for  failure  to  respond  to  any  particular  questions. 

1.  Are  you  currently  attending  any  type  of  school  or  college? 

10-  1(  )  Yes  (#3  NEXT)  2(  )  No 

2.  Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 

11-  1(  )  Yes  2(  )  No  (#6  NET) 

3.  IF -YES  IN  #1  OR  #2: 

What  type  of  school  are  you  attending/planning  to  attend? 

12-  1(  )  High  school 

2(  )  Vocational /training  school  after  high  school  (#6  NEXT) 

3(  )  Two-year  college  (#5  NEXT) 

4 (  )  Four-year  college  (#5  NEXT) 

4.  IF  HIGH  SCHOOL: 

Do  you  plan  to  complete  your  high  school  education? 

13-  1(  )  Yes  (#6  NEXT)  2(  )  No  (#6  NEXT) 

5.  IF  COLLEGE  IN  #3: 

What  type  of  degree  do  you  plan  to  get? 


14-  1( 

)  Associate  (A.A./A.S.) 

3( 

)  Masters  (M.A./M.S.) 

2( 

)  Bachelor  (B.A./B.S.) 

4( 

)  Doctorate  (Fh.D.) 

5( 

)  Professional  degree  (doctor, dentist. 

6. 

Are  you 

currently  employed? 

lawyer, etc. -MD,DD0,LLD, etc. ) 

15-  1( 

)  Yes 

2( 

)  Ho  (#10  NEXT) 

7. 

IF  YES: 

Is  that 

full  time  or  part  time? 

15-  1( 

)  Full 

3( 

)  Both 

2( 

)  Part 

8. 

What  is 

your  (full  time)  occupation? 

9a. 

Are  you 

employed  by: 

18-  K 

)  The  federal  government, 

5( 

)  Someone  else,  or 

2( 

)  The  state  government, 

Wkl1E  in 

3( 

)  A  local  government. 

6( 

)  Are  you  self-employed? 

4( 

)  Private  business  or  industry. 

b.  How  long  have  you  been  employed  there? 


1( 

) 

Lrfss  than  6  months 

S( 

) 

3 

-  4  years 

2( 

) 

6  months  -  1  year 

6( 

) 

4 

-  5  vears 

3( 

) 

1-2  years 

7  ( 

) 

5 

-  6  years 

4  ( 

) 

2-3  years 

8( 

) 

6 

years  or  more 

.0.  There  are  a  number  of  things  which  young  men  your  age  might  consider  in  the  next  few 
years.  For  example,  how  likely  would  you  say  you  would  be  to  enlist  in  the. 

(NAME  UNIT)  —  would  you  say  that  you  would  definitely  enlist,  probably  enlist, 
might  enlist,  probably  net  enlist,  or  definitely  not  enlist?  BEGIN  AT  ARROW 

_ Enlist _  Not  Enlist 

Definitely  Probably  Might  Probably  Dermite. 


Army  National  Guard 
Air  National  Guard 
Army  Reserve 
Air  Force  Reserve 
Coast  Guard  Reserve 
Marine  Corps  Reserve 
Navy  Reserve 


20-  1(  ) 
21-  1(  ) 
22-  1(  ) 

23-  1(  ) 

24-  l(  ) 

25-  K  ) 
2S~  1(  > 


Now  likely  would  you  say  you  would  be  to  enlist  in  the  National  Guard  or  Reserves 
if  (NAME  hum  —  would  you  definitely  enlist,  probably  enlist,  might  enlist, 
probably  not  enlist,  or  definitely  not  enlist? 

_ Enlist _  Not  Enlist  _ 

Definitely  Probably  Might  Probably  Definite! 


27-  1(  ) 

2( 

) 

3( 

) 

4  (  ) 

5(  ) 

28-  1(  ) 

2( 

) 

3( 

) 

4  (  ) 

S(  ) 

29-  1(  ) 

2( 

) 

3( 

) 

4  (  ) 

5(  ) 

.sting  in  the 

National 

Guard 

or 

Reserves. 

What 

a.  The  draft  were  reinstated? 

b.  There  were  a  possibility  of  war? 

c.  There  were  an  actual  war? 


is  the  one  most  important  thing  that  would  make  you  enlist  in  the  National  Guard  or 
Reserves? _ _ _ _ _ _ _ 

13.  Did  a  recruiter  ever  talk  with  you  about  joining  the  National  Guard  or 
Reserves? 

33-  1(  )  Yes  2(  )  No 


i4*  Have  you  ever  talked  with  anyone  else  about  joining  the  National  Guard  or  the 
Reserves? 


1(  )  Yes 


2(  )  No  (#17  NEXT) 


15.  IF  YES: 

With  whom  did  you  talk?  READ  LIST.  CHECK  ALL  NAMED  BY  RESPONDENT 

Q.  #16 

n  ((■,  c,  Encourage  Discourage 

^ -- —  Strongly  Somewhat  Neither  Screwhat  Stronglv 


1(  )  Friend  in  National  Guard/ 


Reserves 

40-  1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

2(  )  Someone  else  in  Nat 

ional 

Guard/Reserves 

41-  1C  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

3(  )  Parents 

42-  H  ) 

21  ) 

3(  ) 

4(  ) 

5(  ) 

4 (  )  Wife  or  girlfriend 

43-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

5(  )  Employer 

44-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

FOR  EACH  PERSON  TALKED  WITH  IV  ASK: 

How  strongly  did  (NAME  PERSON)  encourage  or  discourage  you  about  joining  the 
National  Guard  or  Reserves  —  did  (!1A'X  PERSON)  strongly  encourage  you,  somewhat 
encourage  you,  neither  encourage  nor  discourage  you,  somewhat  discourage,  or 
strongly  discourage  you?  RECORD  ABOVE 


-3- 


Did  you  ever  send  in  a  pre-addressed  coupon  for  infornaticn  about  the  National  Glar'd 
or  Reserves? 


45-  1(  )  Yes 


2(  )  No 


IF  YES  TO  #13,  #14  OR  #17: 

Did  you  ever  actually  apply  to  join  the  National  Guard  or  Reserves? 

46-  1(  )  Yes  2(  )  No  (#22  NEXT) 

IF  YES: 

Did  you  take  any  physical  or  written  tests  for  the  National  Guard  or  Reserves? 


47-  1C  )  Yes 

Did  you  pass  the: 

Physical? 

•  Written  tests? 

Why  didn't  you  join? 


48-  1(  )  Yes 

49-  1(  )  Yes 


2(  )  No  (#22  NEXT) 


2(  )  No 

2(  )  No 


50-  1(  )  They  rejected  me  3(  )  Couldn't  get  my  job  specialty 

2(  ?  I'm  waiting  for  a  space  to  open  4(  )  I  changed  my  mind 
(  )  Other 


Hew  long  do  you  think  you  have  to  enlist  for  if  you  join  the  National  Guard  or 
Reserves? 


51-  1(  )  1  year 

2(  )  2  years 

3(  )  3  years 

4 (  )  4  years 


S(  )  5  years 
6(  )  6  years 

7 (  )  Don't  know 

(  )  Other 


When  you  join  the  National  Guard  or  Reserves,  do  you  have  to  serve  a  period  of 
active  duty  for  initial  training  whe n  vou  first  -ioin? 


52-  1<  )  Yes 


training  when  you  first  join? 

2(  )  No  (#25  NEXT)  3(  )  Don't  know  (#25  NEXT) 


IF  YE3: 

For  he-.;  long? 

53-  1(  )  Less  than  3  months 

2(  )  3  months 

3(  )  4  months 


(  )  Other _ 

4(  )  Don't  knew 


25,  How  many  weekends  do  you  think  you  have  to  spend  training  per  year? 


54-  1(  )  Less  than  12 

2(  )  12  (once  a  month) 


3(  )  More  than  12 

4(  )  Don't  know 


26.  Do  you  have  to  go  to  annual  summer  camp  if  you  join  the  National  Guard  or  Reserves? 


55-  1(  )  Yes 

27.  IF  YES: 

For  hew  many  days? 

56-  M  )  Less  than  14 

2(  )  14  -  15 


2(  )  No  (#2 8a  NEXT) 


3(  )  Don't  know  (#28a  NEXT) 


3(  )  More  than  15 

4 C  )  Don't  know 


-4- 


28a.  Does  the  National  Guard  offer  financial  assistance  for  education  or  training 
beycnd  high  school? 

57-  1(  )  Yes  2(  )  No  3(  )  Don't  know 

b.  Does  the  Reserves  offer  financial  assistance  for  education  or  training  beyond 
high  school? 

S«-  1(  )  Yes  2(  )  No  3(  )  Don’t  know 


59- 

63- 


c.  As  far  as  you  knew,  what  is  the  starting  annual  pay  for  an  enlisted  man  in  the 

National  Guard  or  Reserves  —  before  taxes  are  deducted? _ 

0(  )  Don't  know 


d.  Is  a  cash  bonus  paid  to  a  person  who  enlists  in  the  National  Guard  for  the  first  time? 

64-  i(  )  Yes  2(  )  No  3(  )  Don't  know 

e.  Is-  a  cash  bonus  paid  to  a  person  who  enlists  in  the  Reserves  for  the  first  time? 

65-  1(  )  Yes  2(  )  No  3(  )  Don't  know 

29.  Over  the  course  of  a  year,  how  much  pay,  if  any,  do  you  think  you  might  lose  frem 
a  regular  job  as  a  result  of  attending  National  Guard  or  Reserve  drills  and 
summer  camp? 


66-  0( 

) 

None 

5( 

) 

$400  -  $499 

1( 

) 

Less  than  $100 

6( 

) 

$500  or  more 

2( 

) 

$100  -  $199 

7( 

) 

Don't  know 

3( 

) 

$200  -  $299 

8( 

) 

Does  not  apply  to  me  (not  working) 

4( 

) 

$300  -  $399 

Is  there 

a 

Reserve  forces  training  center  in  your  area,  for  example,  an  armory? 

67-  1< 

) 

Yes  2(  ) 

No  (*32  .’.-EXT) 

3(  )  Don't  know  (#32  NEXT) 

IF  ¥ES: 

About  how  long  would  it  take  you  to  get  to  the  nearest  one  from  your  home? 

68-  1( 

) 

Less  than  15  mins. 

6( 

) 

lk  hrs. ,  less  than  lk 

2( 

) 

15  -  29  mins. 

7  C 

) 

lk  hrs. ,  less  than  1  3/4 

3( 

) 

30  -  44  mins. 

8( 

) 

1  3/4  hrs. ,  less  than  2 

4  ( 

) 

45  -  59  mins. 

9( 

) 

2  hours  or  more 

5( 

) 

1  hr. ,  less  thar  lk, 

(60-84  mins. ) 

-5- 


32. 


a. 


b. 


c. 


d. 


e. 


33; 


You  mentioned  that  you  would  (NAME  MOST  POSITIVE  ANSWER  TO  #10)  enlist  in  the 
National  Guard  or  Reserves.  There  are  sene  things  the  National  Guard  or  Reserves 
oould  do  that  might  influence  people's  decisions  to  enlist  or  not.  I  would  like 
your  personal  reactions  to  these  ideas.  First,  if  the  National  Guard  or  Reserves 
offered  (NAME  ITEM) ,  how  likely  would  you  be  to  enlist  —  would  you  say  you  would 
be  definitely  likely  to  enlist,  probably  likely,  you  might  enlist,  probably  not 
enlist,  or  definitely  not  enlist. 


Enlist _ 

Definitely  Probably  Might 


Not  Enlist 
Probably  Definitely 


No  financial  assistance  for  education 
or  training  after  high  school,  which 
is  currently  the  case. 

25%  of  your  education  or  training 
after  high  school  while  you  were 
in  the  National  Guard  or  Reserves. 

50%  of  your  education  or  training 
after  high  school  while  you  were 
in  the  National  Guard  or  Reserves. 

75%  of  your  education  or  training 
after  high  school  while  you  were 
in  the  National  Guard  or  Reserves. 

100%  of  your  education  or  training 
after  high  school  while  you  were 
in  the  National  Guard  or  Reserves. 


63- 

1(  ) 

2(  ) 

3(  ) 

4  ( 

) 

5( 

) 

70- 

1(  ) 

2(  ) 

3(  ) 

4  ( 

) 

5( 

) 

71- 

1(  ) 

2  (  ) 

3(  ) 

4  ( 

) 

5( 

) 

72- 

1(  ) 

2(  ) 

3(  ) 

4  ( 

) 

5( 

) 

73- 

1(  ) 

2  (  ) 

3(  ) 

4  ( 

rN£\7 

,5( 

)-: 

Assuming  that  you  were  in  the  National  Guard  or  Reserves  and  they  were  to  pay  for 
all  your  education  or  training  after  high  school,  how  likely  would  you  personally 
be  to  use  the  education  or  training  assistance  —  would  you  say  you  would: 


74-  i(  )  Definitely  use  the  education  or  training  assistance, 

2(  )  Probably  use  the  education  or  training  assistance, 

3(  )  Might  use, 

4(  )  Probably  not  use,  or 

5(  )  Definitely  not  use  the  education  or  training  assistance? 

COL.  77  (TYPE) 

COL.  80  (1) 


34.  Assuming  that  there  is  no  education  or  training  assistance  beyond  high  school  at  the 
present  time,  if  you  got  (NAME  ITEM)  for  enlisting,  how  likely  would  you  be  to 
enlist  —  definitely,  probably,  might,  probably  not,  or  definitely  not? 


Enlist  Not  Enlist 


Definitely  Probably 

Might 

Probably  Defir 

iitely 

a. 

No  enlistment  bonus,  the  current 
policy. 

5-  1(  ) 

2( 

) 

3( 

) 

4(  ) 

S( 

) 

b. 

$2200  for  a  six  year  enlistment 
payable  in  a  lump  sum  after 
basic  training. 

6-  1(  ) 

2( 

) 

3( 

) 

4(  ) 

5( 

) 

c. 

$1100  for  a  six  year  enlistment 
payable  in  a  lunp  sum  after 
basic  training. 

7-  1(  ) 

2( 

) 

3( 

) 

4  (  ) 

5( 

) 

d. 

$500  for  a  <ix  year  enlistment 
payable  in  a  lump  sum  after 
basic  training. 

8-  1(  ) 

2  ( 

) 

3( 

) 

4  (  ) 

5( 

) 

e. 

$250  for  a  six  year  enlistment 
payable  in  a  lump  sum  after 
basic  training. 

9-  1(  ) 

2  ( 

) 

3( 

) 

4  (  ) 

S( 

) 
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3S.  Assuming  that  there  is  no  education  or  training  assistance  and  no  enlistment 
bonus  at  the  present  time,  hew  likely  would  you  be  to  enlist  if  you  had  to  sign 
up  for  (NAME  ITEM)  —  would  you  definitely  enlist,  probably  enlist,  might  enlist, 
probably  not  enlist,  or  definitely  net  enlist? 


6  years,  the  current  length  of  time 
4  years 
2  years 
1  year 


Enlist _ 

Definitely  Probably 


10-1  (  ) 
11-1  (  ) 

12- 1 C  ) 

13- 1 (  ) 


Not  Enlist 

Might  Probably  Definitely 

3(  )  4(  )  5(  ) 

3(  )  4(  )  5(  ) 

3(  )  4 (  )  5(  ) 

3(  )  4(  )  S(  ) 


36.  Assuming  that  there  is  no  education  or  training  assistance  and  no  enlistment  bonus 
and  the  term  of  enlistment  is  six  years  at  the  present  time,  if  (NAME  ITEM),  tow 
likely  would  you  be  to  enlist  —  definitely,  probably,  might,  probably  not,  or 
definitely  not? 

Enlist  Not  Enlist _ 

Definitely  Probably  Might  Probably  Definitely 

a.  The  pay  were  $832/per  year, 

a  !o  3  )  «,  « 

b.  Your  basic  pay  were  increased  10%  to  $9iS  1(  )  2(  )  3(  )  4(  ) 


1(  )-17 


Different  people  have  different  ideas  about  what  they  want  cut  of  life  and  tow  to 
get  it.  As  I  read  each  statement  please  tell  me  if  it  describes  something  that  is 
very  important  to  you  personally,  somewhat  important  to  you  personally,  neither 
important  nor  ^important,  somewhat  unimportant ,  or  very  unimportant  tc  you  personally: 

Important  Unimportant 


Very 

Somewhat 

Neither 

Somewhat  Verv 

a. 

Work  that  is  challenging. 

18-  K  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

b. 

Participating  in  activities  that 

are  exciting  and  adventurous. 

19- 1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

c. 

Making  good  money. 

20-  H  ) 

2(  ) 

3(  ) 

4  (  ) 

5C  ) 

d. 

Being  able  to  make  my  own  decisions 

on  the  job. 

21- 1(  ) 

2C  ) 

3(  ) 

4  (  ) 

SC  ) 

e. 

Obedience . 

22- 1C  ) 

2(  ) 

3C  ) 

4  (  ) 

5(  ) 

f. 

A  warm,  happy  family  life. 

23- K  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

g- 

Being  patient  and  working  a  long  time 

to  get  what  I  want. 

24-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

h. 

Developing  my  potential. 

25-  1(  ) 

2  C  ) 

3C  ) 

4  (  ) 

5(  ) 

i. 

Job  security  —  a  steady  job. 

26-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

3* 

Working  for  a  better  society. 

27- 1C  > 

2  (  ) 

3C  ) 

4  C  ) 

5(  ) 

k. 

Learning  as  much  as  I  can. 

28-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

SC  ) 

1. 

Recognition  and  status. 

29-  K  > 

2C  ) 

3(  ) 

-tC  ) 

SC  ) 

m. 

A  comfortable  life  without  a  lot  of 

problems . 

30- 1C  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

n. 

A  country  protected  from  attack. 

31- 1C  > 

2C  ) 

3(  ) 

4  (  ) 

SC  ) 
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38. 


a. 

b. 

c. 

d. 

e. 

f. 
g- 

h. 

i. 
j- 

k. 

l. 

m. 

n. 


Now  thinking  about  those  things  which  we  just  discussed  that  people  nay  want  to  get 
out  of  life,  pleast  tell  me  as  I  read  each  one  if  you  think  you  can  get  this  more 
by  serving  in  the  National  Guard  or  Reserves  or  more  by  having  another  type  of  part- 
time  job  or  using  your  spare  time  in  seme  other  way.  IT  GUARD/RESERVES  OR  OTHER: 
Wbuld  you  say  you  are  much  more  likely  to  get  this  in  the  National  Guard  or  Reserves/ 
other  job/activity,  or  somewhat  more  likely  to  get  this  in  the  National  Guard  or 
Reserves /other  job/activity? 

Other  Part-Time 

Guard/Reserves  _  Job/ Activity 

Much  Somewhat  Neither  Somewhat  Much 


Recognition  and  status.  32- 
Work  that  is  challenging.  33- 
Participating  in  activities  that  are 


*  exciting  and  adventurous 

Making  good  money. 

Being  able  to  make  my  own  decisions 
on  the  job. 

A  warm,  happy  family  life. 

Obedience . 

Being  patient  and  working  a  long  time 
to  get  what  I  want. 

Job  security  —  a  steady  job. 

Working  for  a  better  society. 

Developing  my  potential. 

A  comfortable  life  without  a  lot 
of  problems . 

A  country  protected  from  attack. 

Learning  as  much  as  I  can. 


34- 

35- 


36- 

37- 

38- 
e 

39- 

40- 

41- 

42- 

43- 

44- 

45- 


1(  ) 
1C  ) 

1(  ) 
1(  ) 

1(  ) 
1(  ) 
1(  ) 

1(  ) 
1(  ) 
1<  ) 
1(  ) 

1(  ) 
1(  ) 
1(  ) 


2(  ) 
2(  ) 

2C  ) 
2(  ) 

2(  > 
2(  ) 
2C  ) 

2(  ) 
2(  ) 
2C  ) 
2(  ) 

2(  ) 
2C  ) 
2(  ) 


3(  ) 
3C  ) 

3(  ) 
3(  ) 

3(  ) 
3C  ) 
3(  ) 

3(  ) 
3(  ) 
3C  ) 
3(  ) 

3(  ) 
3C  ) 
3(  ) 


4( 

) 

5( 

) 

4( 

) 

5( 

) 

4( 

) 

5( 

) 

4( 

) 

5( 

) 

4  C 

) 

5( 

) 

4  ( 

) 

5( 

) 

4  ( 

) 

5C 

) 

4  ( 

) 

5( 

) 

4  ( 

) 

SC 

) 

4( 

) 

5C 

) 

4  ( 

) 

5( 

) 

4  ( 

) 

5C 

) 

4( 

) 

5C 

) 

4  ( 

) 

5C 

) 

39.  Men  give  various  reasons  for  wanting  to  be  in  the  National  Guard  or  Reserves.  As 
I  read  each  one,  please  tell  me  how  important  or  unimportant  the  reasonwould  be 
■to  you  personally  —  would  it  be  very  important ,  somewhat  important,  neither 
important  nor  unimportant,  somewhat  unimportant,  or  very  unimportant  to  you 
personally?  READ  LIST 

Ijnportant  Uninportant 

Very  Somewhat  Neither  Somewhat  Very 


b. 


c. 

d. 

e. 

f. 
g- 

h. 

i. 


Training  to  prepare  me  for  a 
civilian  job.  _ 

Opportunity  to  earn  extra  income .  47- K 
Opportunity  to  serve  my  country.  48- 1( 
Opportunity  to  make  good  friends.  49- 1( 
Chance  to  use  my  hobbies  or  interests. 50-1  ( 
Opportunity  to  serve  my  cennunity.  51- 1( 
Being  a  member  of  a  team.  52- 1( 
Develop  my  potential.  53- 1( 
for  good  benefits.  54- x( 


) 

2C  ) 

3C 

) 

4C 

) 

2(  ) 

3C 

) 

4  C 

) 

2C  ) 

3C 

) 

4  C 

) 

2C  ) 

3( 

) 

4  C 

) 

2(  ) 

3C 

) 

4C 

) 

2(  ) 

3C 

) 

4C 

) 

2C  ) 

3C 

) 

4C 

) 

2C  ) 

3( 

) 

4C 

) 

2C  ) 

3( 

) 

4  C 

> 

) 

) 

) 

) 

) 

) 

) 

) 


5(  ) 
5(  ) 
5(  ) 
5(  ) 
SC  ) 
5(  ) 
5(  ) 
5(  ) 
5(  ) 
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40 .  New  I'd  like  to  read  you  a  list  of  statements  describing  things  you  can  get  out  of 
a  part-time  job  or  spare  time  activity.  As  I  read  each  one,  please  tell  me  if  you 
think  you  would  be  more  likely  to  be  (NAME  ITEM)  if  you  enlisted  in  the  National  Qjard 
or  Reserves  or  by  another  part-time  job  or  using  your  spare  time  in  some  otner  way . 
Would  the  National  Guard  or  Reserves/other  job/activity  be  much  more  likely  or 
somewhat  more  likely  to  offer  this: 


Other  Part -Tine 

Guard/Reserves  Job/Activitv 


Much 

Somewhat 

Neither  Somewhat  Much 

a. 

Doing  work  that  is  challenging. 

55-  i(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

b. 

A  member  of  a  team. 

56-  i(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

c. 

Learning  as  much  as  I  can. 

57-  i(  > 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

d. 

Making  good  money. 

58-  i(  ) 

2(  ) 

3(  ) 

4(  ) 

S(  ) 

e. 

Serving  my  country. 

59-  K  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

f. 

taking  good  friends. 

60-  i(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

g. 

Serving  my  comunity. 

61-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

h. 

Having  good  benefits. 

62-  i(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

i. 

Developing  my  potential. 

63-  i(  ) 

2  (  ) 

3(  ) 

4(  ) 

5(  ) 

j. 

Having  a  chance  to  use  my  hobbies 

or  interests. 

64-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

k. 

Gaining  recognition  and  status. 

65-  i(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

1. 

Working  for  a  better  society. 

66-  k  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

41 .  Please  tell  me  if  you  would  be  more  likely  (NAME  ITEM)  if  you  enlisted  in  the  National 
Guard  or  Reserves  or  by  another  part-time  job  or  using  your  spare  time  in  another 
way.  Would  the  National  Guard  or  Reserves /other  job/activity  be  much  more  likely 
or  sanewhat  more  likely  to  enable  you  to  do  this? 

Other  Part-Time 

Guard/Reserves  Job/Activity 

Much  Somewhat  Neither  Somewhat  Much 


3(  )  4(  )  5(  ) 

3(  )  4 (  )  5(  ) 


a.  To  achieve  your  life's  goals? 

b.  To  live  a  productive  life? 


67-  1(  )  2(  ) 

68-  1(  )  2(  ) 
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42.  If  you  were  to  join  the  National  Guard  or  Reserves,  how  likely  or  unlikely  do  you 
think  the  following  things  would  be  to  occur?  As  I  read  each  statement,  please 
tell  ms  if  it  would  be  very  likely  to  exist  or  occur,  somewhat  likely,  neither 
likely  nor  unlikely,  somewhat  unlikely,  or  very  unlikely  to  exist  or  occur?  READ  LIST 


Likely 


Unlikely 


a.  A  system  of  promotions  that  would 

be  fair. 

b.  Would  take  too  much  time  away  from 

your  family. 

c.  Would  result  in  the  chance  of  your 

being  called  to  active  duty  in 
case  of  war  or  emergency. 

Good  opportunity  for  promotions. 
Having  military  supervisors  who 
would  hassle  or  harrass  you. 

f.  Would  have  your  hair  cut  short. 

g.  Would  attend  drills  that  are  a 

waste  of  time. 

h.  Cause  you  problems  with  your  job 

because  of  National  Guard  or 
Reserves  obligations. 


d. 

e. 


Very 

Somewhat 

Neither 

Somewhat 

Very 

69- 1{  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

70- 1<  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

71- 1(  ) 

2(  ) 

3(  ) 

4  (  ) 

S(  ) 

72- 1(  ) 

2(  ) 

3(  ) 

4  C  ) 

5(  ) 

73-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

S(  ) 

74- 1(  ) 

2(  > 

3(  ) 

4  (  ) 

5(  ) 

75-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

76- 1(  ) 

2(  ) 

3(  ) 

4  C  ) 

5(  ) 

1  77- 
es.  1C  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

Q. 


COL.  80  (2)  — 

4  3a.  Which  one  of  these  factors  we  just  discussed  is  most  important  to  you  personally? 
RECORD'  "1”  ON  APPROPRIATE  LINE  ABOVE 


b.  Which  factor  is  second  most  important  to  you?  RECORD  "2"  ON  APPROPRIATE  LINE  ABOVE 

•  Now  I'm  going  to  read  you  a  list  of  statements.  As  I  read  each  one,  please  tell 
me  if  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  somewhat  disagree,  or  strongly  disagree  with  the  statement.  READ  LIST 

Agree _  Disagree 

Strongly  Somewhat  Neither  Somewnat  5m 

a.  The  Reserves  are  highly  respected 


in  my  community.  5- 

b.  I  like  the  idea  of  belonging  to  a 

group  such  as  volunteer  firemen  or 
civil  defense  which  help  people  when 
they  have  trouble.  6- 

c.  I  would  be  proud  to  be  a  member  of  the 

National  Guard  or  Reserves.  7- 

d.  In  my  spare  time,  I  prefer  doing  things 

with  others  rather  than  being  by 
myself.  8- 

e.  I've  always  liked  the  idea  of  wearing 

a  uniform.  9- 

f.  I  like  to  belong  to  organizations  or 

groups  which  help  me  find  more 
interesting' things  to  do  than  being 
on  my  cwn.  10- 

g.  The  National  Guard  is  highly  respected 

in  nr.-  community.  11- 

h.  Our  country  is  too  militaristic.  12- 

i.  Belonging  to  the  National  Guard  or 

Reserves  would  give  me  a  chance  to 

get  awav  from  my  everyday  life 

for  a  while.  13- 


1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

S(  ) 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

■1(  ) 

2(  ) 

3(  ) 

4  (  ) 

S(  ) 

-1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

■1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

S(  ) 

K  ) 

2  (  ) 

3(  ) 

4  C  ) 

5(  ) 
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j.  I  like  to  become  involved  in  projects 

in  ray  ccraiunity.  14-1(  )  2(  )  3(  )  4(  )  5(  ) 

k.  The  National  Guard  or  Reserves  is  a 

place  to  meet  good  buddies  and  make 

lasting  friendships.  15-1(  )  2(  )  3(  )  4(  )  5(  ) 

l.  The  National  Guard  or  Reserves  offers 

an  opportunity  to  become  involved 

in  projects  in  my  cormunity.  16- 1(  )  2(  )  3(  )  4(  )  5(  ) 

45.  Now  we  have  talked  about  many  specific  details  about  the  National  Guard  or  Reserves. 
All  things  considered,  how  likely  would  you  say  you  would  be  to  enlist  in  one  of 
the  National  Guard  or  Reserve  units  —  would  you  say  you  would: 

17-  i(  )  Definitely  enlist,  4<  )  Probably  not  enlist,  or 


1(  )  Definitely  enlist, 

2(  )  Probably  enlist, 

"■(  )  Might  enlist. 


4 {  )  Probably  not  enlist,  or 

5(  )  Definitely  not  enlist? 


46-  And  now  a  few  questions  for  classification  purposes.  Are  you: 

18-  q(  )  ferried,  (#49  ND(T) 

2(  )  Single,  or 

3(  )  Widowed,  divorced,  separated?  (?4S  NEXT) 

47.  if  SINGLE: 

Do  you  live  at  heme  with  your  parents? 

19-  1(  )  Yes  2(  )  No 

48.  IF  NOT  MARRIED: 

Do  you  have  a  steady  girlfriend? 

20-  1(  )  Yes  2(  )  No 

49.  What  was  the  last  grade  of  school  or  college  your  father  completed? 

21-  1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational/training  school  after  high  school 

4 (  )  Some  college 

5(  )  College  graduate  or  more 

6(  )  Don't  knew 


'/as  your  father  in  the  military  service? 

22-  l<  )  Yes 


2(  )  No 
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■23  ■  S?.  What  is/was  your  father's  occupation? 


S2.  And  last,  just  to  be  sure  we  are  representing  all  groups  in  this  survey,  please 
tell  me  whether  you  would  describe  yourself  as :  * " 


1( 

) 

American  Indian 

2  ( 

) 

Black 

3( 

) 

Oriental 

4( 

) 

White 

5( 

) 

Other 

IN 


RESPONDENT 

PHONE 

ADDRESS 

CITY 

STATE 

ZIP 

I?  JTTH  VIEWER 

DATE 

SAMPLE  SEGMENT 

-28 

-29 

-30 

COL.  80  (3) 
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Associates  for  Research  in  Behavior,  Inc.  OMB  #22-S-7700 

3401  Market  Street  April,  1977 

Philadelphia,  Pennsylvania  19104  Job  #8147 

REENUSTMENT  STUDY  —  GROUP  B  SOFTENER 

Hello,  I'm _ from  Associates  for  Research  in  Behavior,  a  research  ccrpany  in 

Philadelphia.  May  I  please  speak  with  (NAME  ON  CARD)?  We  are  conducting  a  survey  for 
the  Federal  Government  about  which  you  recently  received  a  letter. 

1.  Have  you  ever  been  in  the  military  service? 

1(  )  Yes  2(  )  No  (END  INTERVIEW) 

2.  IT  YES: 

Are  you  currently  serving  in  the  military? 

.  1(  )  Yes  (END  INTERVIEW)  2(  )  No 


3.  IF  NO: 

Are  you  currently  a  member  of  the  active  reserves  in  paid  drill  status,  that  is, 
going  to  night  or  weekend  unit  training  assemblies  and/or  sunnier  training  carp? 

1(  )  Yes  (DJD  INTERVIEW)  2(  )  No 


4. 

IF  NO: 

For  haw 

irany  months  and  years  were  you  in  • 

the  military  service? 

6- 

1( 

)  Less  than  2  years  (ENE  E.uRVIEW)  4( 

)  4  years  —  4  years,  11  mos. 

2( 

)  2  years  —  2  years,  11  nos. 

5( 

)  5  years  —  5  years,  11  mos. 

3( 

)  3  years  —  3  years,  11  mos. 

6( 

)  6  years  or  more  (DO  INTERVIEW) 

S. 

In 

what 

month  and  year  did  you  anter  the  military  service? 

7- 

1( 

)  Before  May  1971  (END  INTERVIEW) 

S( 

)  January  -  December  1974 

2( 

)  May  -  December  1971 

6( 

)  January  -  April  1975 

3( 

)  January  -  December  1972 

7  ( 

)  May  1975  or  later  (END  INTERVIEW) 

4  ( 

)  January  -  December  1973 

6. 

In 

what 

month  and  year  were  you  released  from  the  military  service? 

8- 

1( 

)  Eefore  May  1973  (DO  INTERVIEW) 

4  ( 

)  January  -  December  1975 

2( 

)  May  -  December  1973 

5( 

)  January  -  December  1976 

3( 

)  January  -  December  1374 

6( 

)  January  -  May  1977 

7. 

In 

what 

branch  of  the  military  did  you  serve? 

9- 

1( 

)  Air  Force 

4( 

)  Marines 

2( 

)  Army 

S( 

)  Navy 

3( 

)  Coast  Guard 

8. 

How  old 

are  you? 

10- 

-  1( 

)  Under  20  3(  )  25  - 

29 

5(  )  35  -  39 

2( 

)  20  -  24  4(  )  30  - 

34 

6(  )  40  or  older 

9. 

What  is 

the  last  year  of  school  or  college 

you  completed? 

11- 

-  1( 

)  Less  than  high  school  graduate 

4( 

)  Some  college 

2( 

)  High  school  graduate 

5( 

)  College  graduate 

3  ( 

)  Vocational  school/ 

6( 

)  Post  graduate  work 

training  after  high  school 

RESPONDENT 

PHONE 

ADD?? 

CITY 

STATE 

ZIP 

INTERVIEWER 

DATE 

Associates  for  Research  in  Behavior,  Inc. 

3401  Market  Street 

Philadelphia,  Pennsylvania  19104 


0MB  #22-S-7700 
April,  1977 
Job  #8147 


19- 


ENUSTHENT  STUDY  —  GROUP  B  QUESTIONNAIRE 

Any  information  you  give  us  is  held  completely  confidential  by  our  firm.  Participation 
in  the  survey  is  voluntary  and  there  will  be  no  consequences  for  failure  to  respond  to 
any  particular  questions. 

1.  Are  you  currently  attending  any  type  of  school  or  college? 

12-  1(  )  Yes  (#3  NEXT)  2(  )  No 

2 .  Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 

13-  1(  )  Yes  2(  )  No  (#6  NEXT) 

3.  IF  YES  IN  #1  OR  #2: 

What  type  of  school  are  you  attending/planning  to  attend? 

14-  1(  )  High  school 

2(  )  Vocational /training  school  after  higjr  school  (#6  1IEXT) 

3(  )  TVao-year  college  (#S  NEXT) 

4 (  )  Four-year  college  (#5  NEXT) 

4.  IF  HIGH  SCHOOL: 

Do  you  plan  to  complete  your  high  school  education? 

15-  1C  )  Yes  (#6  NEXT)  2(  )  No  (#6  NEXT) 

5.  IF  COLLEGE  IN  #3: 

What  type  of  degree  do  you  plan  to  get? 


16-  l( 

)  Associate  (A.A./A.S.) 

3( 

)  Masters  (M.A./M.S.) 

2( 

)  Bachelor  (B.A./B.S.) 

4( 

)  Doctorate  (Ph.D. ) 

5( 

)  Professional  degree  (doctor, dentist 

lawyer, etc. — M.D. ,DDC,LLD,etc. ) 

6. 

Are  you 

currently  employed? 

17-  l( 

)  Yes 

2( 

)  No  (#10  NEXT) 

7. 

IF  YEG : 

Is  that 

full  tine  or  part  time? 

18-  1( 

)  Full 

3( 

)  Both 

2( 

)  Part 

8. 

What  is 

your  (full  tins)  occupation? 

9a. 

Are  you 

enployed  by: 

20-  1( 

)  The  federal  government. 

5( 

)  Someone  else,  or 

2( 

)  The  state  government. 

WRITE  IN 

3( 

)  A  local  government. 

6( 

)  Are  you  self  employed? 

4  ( 

)  Private  business  or  industry 

or  business. 

V. 

Hew  long  have  you  been  employed  there? 

21-  k 

)  Less  than  6  norths 

S( 

)  3  -  4  years 

2  ( 

)  6  months  -  1  year 

6( 

)  4  -  5  years 

3( 

)  1  -  2  years 

7  ( 

)  5  -  6  years 

4  ( 

)  2  -  3  years 

8( 

)  6  years  or  more 

-2- 


10.  There  are  a  number  of  things  which  young  men  your  age  might  oonsider  in  the  next  few 
years,  for  example,  how  likely  would  you  say  you  would  be  to  enlist  in  the 
(NAME  UNIT)  —  would  you  say  that  you  would  definitely  enlist,  probably  enlist, 
might  enlist,  probably  not  enlist,  or  definitely  not  enlist?  BEGIN  AT  ARROW 

_ Enlist _  Not  Enlist 

Definitely  Probably  Might  Probably  Definitely 


Army  National  Guard 

22- 

1(  ) 

2  (  ) 

3( 

) 

4  (  ) 

5( 

) 

Air  National  Guard 

23- 

1(  ) 

2(  ) 

3( 

) 

4(  ) 

5( 

) 

Army  Reserve 

24- 

1(  ) 

2(  ) 

3( 

) 

4  (  ) 

5( 

) 

Air  Force  Reserve 

25- 

1(  ) 

2  (  ) 

3( 

) 

4(  ) 

5( 

) 

Coast  Guard  Reserve 

25- 

1(  ) 

2(  ) 

3( 

) 

4  (  ) 

5( 

) 

Marine  Corps  Reserve 

27- 

1(  ) 

2  (  ) 

3( 

) 

4  (  ) 

5( 

) 

Navy  Reserve 

28- 

1(  ) 

2(  ) 

3( 

) 

4  (  ) 

5( 

) 

11.  Hqw  likely  would  you  sav  you  would  be  to  enlist  in  the  National  Guard  or  Reserves 
if  (NAME  EVENT )  —  would  you  definitely  enlist,  probably  enlist,  might  enlist, 
probably  not  enlist,  or  definitely  not  enlist? 

_ Enlist _  Not  Enlist 

Definitely  Probably  Might  Probably  Definite!-' 


31- 

32- 

33- 


a.  There  were  a  possibility  of  war?  29-  1(  )  2(  )  3(  )  4(  )  5(  ) 

b.  There  were  an  actual  war?  30-  1(  )  2(  )  3(  )  4(  )  5(  ) 

12.  Please  think  carefully  now  about  enlisting  in  the  National  Guard  or  Reserves.  What 
is  the  one  most  important  thing  that  would  make  you  enlist  in  the  National  Guard  or 
Reserves? _ __ _ 


13.  Did  a  recruiter  ever  talk  with  you  about  joining  the  National  Guard  or 
Reserves? 

34-  1(  ;  Yes  2(  )  No 


14.  Have  you  ever  talked  with  anyone  else  about  joining  the  National  Guard  or  the 
Reserves? 

35-  1(  )  Yes  2(  )  No  (=*17  NEXT) 

15.  IF  YES: 

With  when  did  you  talk?  READ  LIST.  CHECK  ALL  NAMED  BY  RESPONDENT 

Q.  £16 

n  Encourage  Discourage 


Strongly  Somewhat  Neither  Somewhat  Strongly 


36- 

1( 

)  Friend  in  National  Guard/ 

Reserves 

1(  ) 

2  (  ) 

3(  ) 

4(  ) 

5( 

) 

-41 

37- 

2( 

)  Someone  else  in  National 

Guard/Reserves 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

) 

-42 

38- 

3( 

)  Parents 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

-4  3 

39- 

4  ( 

)  Wife  or  girlfriend 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

-44 

40- 

5( 

)  Employer 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

) 

-4  5 

16.  FOR  EACH  PERSON  TALKED  WITHIN  #15,  ASK: 

5bw  strongly  did  (NAME  PERSON)  encourage  or  discourage  you  about  joining  the 
National  Guard  or  Reserves  —  did  (fJAJSE  PERSON)  strongly  encourage  you,  somewhat 
encourage  you,  neither  encourage  nor  discourage  you,  somewhat  discourage,  or 
strongly  discourage  you?  RECORD  ABOVE 


I 


E 


I 


h 


-3- 


17.  Did  you  ever  send  in  a  pre-addressed  coupon  for  infcrraticn  about  the  National  Guard 
or  Reserves? 

46-  K  )  Yes  2(  )  No 

18.  IF  YES  TO  #13,  #14  OR  #17: 

Did  you  ever  actually  apply  to  join  the  National  Guard  or  Reserves? 

47-  1(  )  Yes  2(  )  No 


19.  How  long  do  you  think  you  have  to  enlist  for  if  you  join  the  National  Guard  or 
Reserves? 


1( 

) 

1 

year 

5( 

) 

5  years 

2( 

) 

2 

years 

6( 

) 

6  years 

3( 

) 

3 

years 

7( 

) 

Don't  know 

4  ( 

) 

4 

years 

( 

) 

Other 

20.  How  many  weekends  do  you  think  you  have  to  spend  training  per  year? 

49-  1(  )  Less  than  12  3(  )  More  than  12 

2(  )  12  (once  a  month)  4(  )  Don't  knew 

21.  Do  you  have  to  go  to  annual  sumer  carp  if  you  join  the  National  Guard  or  Reserves? 

50-  1(  )  Yes  2(  )  No  (#23a  NEXT)  3(  )  Don’t  know  (423a  NEXT) 

22.  IF  YES: 

For  how  many  days? 

51-  1(  )  Less  than  14  3(  )  More  than  15 

2(  )  14  -  15  4(  )  Don't  know 


23a.  Does  the  National  Guard  offer  financial  assistance  for  education  or  training 
beyond  high  school? 

52-  1(  )  Yes  2(  )  No  3(  )  Don’t  know 


b.  Does  the  Reserves  offer  financial  assistance  for  education  or  training  beyond 
high  school? 

53-  1(  )  Yes  2(  )  No  3(  )  Don't  know 


is-  24a.  As  far  as  you  know,  what  is  the  starting  annual  pay  for  an  enlisted  man  xn  the 
,6-  National  Guard  or  Reserves  -  before  taxes  are  deducted. ^  - 


b.  Is  a  cash  bonus  paid  to  a  person  who  enlists  in  the  National  Guard  for  the  first  time? 

59-  l(  )  Yes  2(  )  No  3(  )  Don’t  tocw 

c.  Is  a  cash  bonus  paid  to  a  person  who  enlists  in  the  Reserves  for  the  first  time? 

60-  k  )  Yfes  2(  )  No  3(  )  Don’t  knw 


-4- 


25.  Over  the  course  of  a  year,  how  much  pay,  IT  any,  do  you  think  -.-ou  rvi-ht  lore  {iron 
a  regular  job  as  a  result  of  attending  National  Guard  or  Reserve  drills  and 


sinner  carp? 

0( 

)  None 

5( 

) 

$400  -  $499 

1( 

)  Less  than  $103 

6( 

) 

$500  or  more 

2( 

)  $100  -  $199 

7( 

) 

Don’t  know 

3( 

)  $200  -  $299 

8( 

) 

Does  riot  apply  to  me  (not  uorkin. 

4( 

)  $300  -  $399 

Is  there 

a  Reserve  forces  training  center  in 

your  area,  for  c:<."?le,  an  armory? 

1( 

)  Yes  2(  )  No  (#28  NEXT) 

3(  )  Don't  know  (£28  lETl?) 

IF  YES: 

About  hew  long  would  it  take  you  to  get  to  the  i 

nearest  one  from  your  home? 

1( 

)  Less  than  15  nins. 

6( 

) 

Ik  hrs.,  less  than  lk 

2( 

)  15  -  29  mins. 

7( 

) 

lk  hrs. ,  less  than  1  3/4 

3( 

)  30  -  44  nins. 

8C 

) 

1  3/4  hrs.,  less  than  2 

4( 

)  45  -  S9  nins. 

9( 

) 

2  hours  or  more 

$( 

)  1  hr. ,  less  than  lk  (60-84  nins. ) 

2S.  You  mentioned  that  you  would  (NAifE  HOST  POSITIVE  AllS/JER  TC  *10)  enlist  in  the 

rational  Guard  or  Reserves.  There  are  sere  things  the  National  Guard  or  Reser.-es 
could  do  that  right  influence  people 1  s  decisions  to  enlist  or  not .  I  would  like 
your  personal  reactions  to  these  ideas.  First,  if  the  National  Guard  or  Kaser.es 
offered  Cl'. 'a  ITU!) ,  how  likely  would  you  be  to  enlist  —  would  you  say  you  would 
be  definitely  likely  to  enlist,  somewhat  likely,  you  right  enlist,  probably  not 
enlist,  cr  definitely  not  enlist. 


a.  No  financial  assistance  for  education 

or  training  after  high  school, 
which  is  currently  the  case. 

b.  25%  cf  your  education  or  training 

after  high  school  while  you  were 
in  the  National  Guard  or  Reserves. 

c.  SOI  of  your  education  cr  training 

after  high  school  while  you  were 
in  the  National  Guard  or  Reserves. 

d.  75%  of  your  education  or  training 

after  high  school  while  you  were 
in  the  National  Guard  or  Reserves. 

e.  100%  of  your  education  or  training 

after  high  school  while  you  were 
in  the  National  Guard  or  Reserves. 


Enlist _  Not  Enlist 

tte finitely  ?rcrablv  .'fight  Prebash.'  .-sr'ir.i 


1C  ) 

2(  ) 

3C  ) 

4  C  ) 

5C  ) 

1(  ) 

2(  ) 

3(  ) 

4C  ) 

5(  ) 

1(  ) 

2C  ) 

3(  ) 

4  (  ) 

5C  ) 

1(  ) 

2C  ) 

3c  : 

4(  ) 

5C  ) 

1C  ) 

2C  ) 

3C  ) 

4C  )' 

y 

29-  Assuming  that  you  were  in  the  National  Guard  or  Reserves  and  they  were  to  pay 
all  your  education  or  training  after  high  school,  how  likely  would  you  person 
be  to  use  the  education  or  training  assistance  —  would  you  say  you  would: 


1(  )  Definitely  use  the  education  or  training  assistance, 

2(  )  Probably  use  the  education  or  training  assistance, 

3(  )  light  use, 

4 (  )  Probably  not  use,  or 

S(  )  Definitely  not  use  the  education  or  training  assistance? 


-5- 


30.  Assuming  that  theie  is  no  education  or  training  assistance  beyond  high  school  at 
the  present  time,  if  you  got  CliAME  ini'!)  for  enlisting,  how  likely  would  you  tc  to 
enlist  —  definitely,  probably,  might,  probably  not,  or  definitely  not? 


Enlist  Mot  Enlist 


Definitely 

Probably 

Might 

Probably 

nr 

.it - 

a. 

No  enlistment  bonus,  the  current 
policy. 

1(  ) 

2(  ) 

3(  ) 

4C  ) 

5C 

> 

b. 

$2203  for  a  six  year  enlistment 

payable  in  a  lump  sun  after 

3  or  4  months. 

1C  ) 

2C  ) 

3C  ) 

4C  ) 

5C 

) 

c. 

$1100  for  a  six  year  enlistment 

payable  in  a  lump  sum  after 

3  or  4  months. 

1C  ) 

2C  ) 

3C  ) 

4C  ) 

5C 

) 

d. 

$500  for  a  six  year  enlistment 

payable  in  a  lump  sum  after 

3  or  4  months. 

1C  ) 

2C  ) 

3C  ) 

4  (  ) 

5( 

) 

e* 

$250  for  a  six  year  enlistment 

payable  in  a  lump  sum  after 

J  or  4  months. 

1C  ) 

2(  ) 

3(  ) 

4  (  ) 

5C 

> 

31.  Assigning  that  there  is  no  education  or  training  assistance  and  no  enlist: rent 

bonus  at  the  present  time,  how  likely  would  you  be  to  enlist  if  you  had  to  sign 
up  for  (NAME  ITEM)  —  would  you  definitely  enlist,  probably  enlist,  might  enlist, 
probably  not  enlist,  cr  definitely  not  enlist? 


Enlist 

Mol 

r> :  -  e-- 

Definite. v  r 

:cbab)y 

Might 

Prebus h 

a. 

6  years,  the  current  length  of  time 

1C  ) 

2(  ) 

3C  ) 

4  (  ) 

5«. 

) 

b. 

4  years 

1C  ) 

2(  ) 

3C  ) 

4  C  ) 

5C 

) 

c. 

2  years 

1C  ) 

2(  ) 

3C  ) 

4  (  ) 

SC 

\ 

d. 

1  year 

1C  ) 

2C  ) 

3C  ) 

4C  ) 

5( 

) 

32-  Assuming  that  there  is  no  education  or  training  assistance  and  no  enlistment  benus 
and  the  term  of  enlistment  is  six  years  at  the  present  time,  if  (NAME  ITEM),  ).r.i 
likely  would  ycu  be  to  enlist  —  definitely,  probably,  right,  probably  net,  cr 
definitely  not? 


Enlist  Mot  Enlist 

Definitely  Probably  .“ight  Probably  leruritelv 


a.  The  pay  were  $832/per  year. 


the  current  amount 

1C  ) 

?C  ) 

3C  ) 

4( 

) 

5( 

) 

d. 

Your  basic  pay  were 

increased 

50% 

tc  $1248  1C  ) 

2  (  ) 

3C  ) 

4  ( 

) 

5C 

) 

c. 

Your  basic  pay  were 

increased 

20% 

to  $998 

1C  ) 

2C  ) 

3C  ) 

4  ( 

) 

5C 

) 

b. 

Your  basic  pay  were 

increased 

10% 

to  $915 

1C  ) 

2(  ) 

3C  ) 

4C 

) 

5C 

) 

r 


-6- 


I 


I 


10- 

11- 

12- 

13- 

14- 


33.  I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCKEDIER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME 
SERVICE)  —  were  you: 

9-  1(  )  Very  satisfied, 

2(  )  Somewhat  satisfied, 

3(  )  Neither  satisfied  nor  dissatisfied, 

4(  )  Somewhat  dissatisfied,  or 

5(  )  Very  dissatisfied  with  the  service? 

34.  What  was  your  MOS  or  specialty  rating  or  AFSC? _ 


35.  Is  that  the  MOS  or  specialty  or  AFSC  you  wanted  when  you  joined  the  service? 
15-  1(  )  Yes  2(  )  No 


36.  How  satisfied  vrere  you  with  your  MOS  or  specialty  or  AFSC  —  were  you: 


16- 

1( 

)  Very  satisfied. 

2( 

)  Somewhat  satisfied. 

3( 

)  Neither  satisfied  nor  dissatisfied. 

4( 

)  Somewhat  dissatisfied. 

S( 

)  Very  dissatisfied? 

What 

was 

your  grade  when  you  left  the 

service? 

17- 

1( 

)  E-l 

6( 

>  E-6 

2( 

)  E-2 

7( 

)  E-7 

3( 

)  E-3 

8( 

>  E-8 

4( 

)  E-4 

9( 

>  E-9 

5( 

)  E-5 

38.  Did  you  enlist  in  the  service  or  were  you  drafted? 

18-  1(  )  Enlisted  2(  )  Drafted 

39.  Different  people  have  different  ideas  about  what  they  want  out  of  life  and  how  to 
8et  it .  As  I  read  each  statement  please  tell  me  if  it  describes  something  that  is 
very  important  to  you  personally,  somewhat  important  to  you  personally,  neither 
important  nor  unimportant,  somewhat  unimportant,  or  very  unimportant  to  you  personally: 


Important  Unimportant 


Very 

Somewhat 

Neither 

Somewhat 

Very 

a.  Vfork  that  is  challenging. 

b.  Participating  in  activities  that 

19-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

are  exciting  and  adventurous. 

20- l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

c.  Making  good  money. 

d.  Being  able  to  make  my  own  decisions 

21- 1(  ) 

2  (  ) 

3(  ) 

4(  ) 

5( 

) 

on  the  job. 

22-  i(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

e.  Obedience. 

23-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

f.  A  warm,  happy  family  life.  24-  i(  ) 

g.  Being  patient  and  working  a  long  time 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

to  get  what  I  want. 

25-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

h.  Developing  my  potential. 

26- 1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

i.  Job  security?--  a  steady  job. 

27-  H  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

j.  Working  for  a  better  society. 

28-  i(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

k.  Learning  as  much  as  I  can. 

29-  l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

l.  Recognition  and  status. 

m.  A  comfortable  life  without  a  lot  of 

30-  l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

problems. 

31-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

n.  A  country  protected  from  attack. 

32-  1C  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

I 
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40.  ffc*v  thinking  about  those  things  which  we  just  discussed  that  people  may  want  to  get 
out  of  life,  please  tell  me  as  I  read  each  one  if  you  think  you  can  get  this  more 
by  serving  in  the  National  Guard  or  Reserves  or  more  by  having  another  type  of  part- 
time  job  or  using  your  spare  time  in  some  other  way.  IF  GUARD/ RESERVES  OR  OTHER: 
Vtould  you  say. you  are  much  more  likely  to  get  this  in  the  National  Guard  or  Reserves/ 
other  job/activity,  or  sanewhat  more  "likely  to  get  this  in  the  National  Guard  or 
Reserves /other  job/activity? 

Other  Part-Time 


Guard/Reserves 

Job/ Activity 

Much 

Somewhat 

Neither 

Somewhat 

Much 

a.  Recognition  and  status. 

33-  1(  ) 

2C  ) 

3C  ) 

4(  ) 

5C 

) 

b.  Work  that  is  challenging. 

34-  l(  ) 

2(  ) 

3C  ) 

4C  ) 

5C 

) 

c.  Participating  in  activities  that 

are 

exciting  and  adventurous. 

35-  1<  ) 

2(  ) 

3C  ) 

4(  ) 

5C 

) 

d.  Making  good  money. 

36-  i(  ) 

2(  ) 

3(  ) 

4C  ) 

5C 

) 

e.  Being  able  to  make  my  own  decisions 

cri  the  job. 

3?- 1C  ) 

2C  ) 

3(  ) 

4C  ) 

5( 

) 

f .  A  warm,  happy  family  life. 

38-  i(  ) 

2C  ) 

3(  ) 

4C  ) 

5C 

) 

g.  Obedience . 

39-  K  ) 

2C  ) 

3C  ) 

4C  ) 

5( 

) 

h.  Being  patient  and  working  a  long 

time 

to  get  what  I  want. 

40-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

i.  Job  security  —  a  steady  job. 

41-  1(  ) 

2(  ) 

3(  ) 

4C  ) 

5( 

) 

j.  Working  for  a  better  society. 

42-  1(  ) 

2(  ) 

3(  ) 

4C  ) 

SC 

) 

k.  Developing  my  potential. 

43-  1(  ) 

2(  ) 

3C  ) 

4C  ) 

SC 

) 

1.  A  comfortable  life  without  a  lot 

of  problems. 

44-  1(  ) 

2C  ) 

3C  ) 

4C  ) 

SC 

) 

m.  A  country  protected  from  attack. 

45-  K  ) 

2C  ) 

3C  ) 

4(  ) 

SC 

) 

n.  Learning  as  much  as  I  can. 

46-  K  ) 

2C  ) 

3(  ) 

4C  ) 

5C 

) 

41.  Men  give  various  reasons  for  wanting  to  be  in  the  National  Guard  or  Reserves.  As 
I  read  each  one,  please  tell  ms  how  important  or  unimportant  the  reason  would  be 
to  you  personally  —  would  it  be  very  important,  somewhat  Important,  neither 
important  nor  unimportant,  somewhat  unimportant,  or  very  unimportant  tc  you 
personally?  RLAD  LIST 


Important  Unimportant 


Very 

Somewhat 

Neither 

Somewhat 

Ver^ 

a. 

Training  to  prepare  me  for  a 
civilian  job. 

47-  1C  ) 

2C  ) 

3C  ) 

4C  ) 

5C 

) 

b. 

Opportunity  to  earn  extra  inccre. 

48-  1C  ) 

2(  ) 

3C  ) 

4C  ) 

5C 

) 

c. 

Opportunity  to  serve  my  country. 

49-  1C  ) 

2C  ) 

3C  ) 

4C  ) 

5( 

) 

d. 

Opportunity  to  make  good  friends. 

50-  1C  ) 

2(  ) 

3C  ) 

4C  ) 

5C 

) 

e. 

Chance  to  use  my  hobbies  or  interests. 3. -1C  ) 

2(  ) 

3C  ) 

4C  ) 

5C 

) 

f. 

Opportunity  to  serve  my  ccrmunity. 

52-  1(  ) 

2C  ) 

3(  ) 

4C  ) 

5( 

) 

g- 

Being  a  member  of  a  team. 

53-  1C  ) 

2C  ) 

3C  ) 

4  (  ) 

5( 

) 

h. 

Develop  my  potential. 

54-  1C  ) 

2(  ) 

3C  ) 

4  (  ) 

5( 

) 

i. 

For  good  benefits. 

55-  1C  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

j- 

Chance  to  maintain  my  grade. 

55-  1C  ) 

2  C  ) 

3(  ) 

4(  ) 

5C 

) 

k. 

Chance  to  maintain  my  MOS. 

57-  l(  ) 

2C  ) 

3(  ) 

4C  ) 

5C 

) 

I 
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Mew  I'd  like  to  read  you  a  list  of  statements  describing  things  you  can  get  out  or 
a  part-time  job  or  spare  time  activity.  As  I  read  each  one,  please  tell  its  i:  •. tu 
think  you  would  be  r.ore  likely  to  be  (NAME  ITEM)  if  you  enlisted  in  the  Nation  u  Cuaro 
or  Reserves  or  by  another  part-time  joL  or  using  your  spare  tine  in  sene  otner  way. 
Would  the  National  Guard  or  Reserves /other  job/activity  be  much  more  likely  or 
somewhat  more  likely  to  offer  this: 


El 


a.  Doing  work  that  is  challenging. 

b.  A  member  of  a  team.. 

c.  Learning  as  mien  as  1  can. 

d.  Making  good  money. 

e.  Serving  my  country. 

f.  Making  good  friends. 

g.  Serving  ry  ettmtity. 

h.  Having  good  benefits. 

i.  Developing  ry  potential. 

j.  Having  a  chance  to  use  my  hobbies 

or  interests. 

k.  Gaining  recognition  and  status. 

l.  Working  for  a  better  society. 


Other  Part -Tire 


Guard /Re serves  Job/Activi 


Much 

Somewnat 

Neither 

Somewhat 

zr\ 

58-l( 

) 

2(  ) 

3( 

) 

4C 

) 

7” 

) 

59-1C 

) 

2C  ) 

3( 

) 

4C 

) 

S( 

> 

60- 1( 

) 

2(  ) 

3( 

) 

4C 

) 

5( 

> 

61- 1( 

) 

2  C  ) 

3( 

) 

4C 

) 

SC 

) 

62-l( 

) 

2(  ) 

3( 

) 

4C 

) 

5( 

) 

63- 1( 

) 

2(  ) 

3( 

) 

4( 

) 

5( 

) 

6u-ic 

) 

2(  ) 

3( 

) 

4( 

) 

SC 

) 

65- 1( 

) 

2  (  ) 

3( 

) 

4( 

) 

SC 

> 

66-i( 

) 

2(  ) 

3( 

) 

4( 

) 

5( 

) 

67- 1( 

) 

2(  ) 

3( 

) 

4  C 

) 

SC 

) 

68-  ic 

) 

2  (  ) 

3( 

N 

4  ( 

) 

SC 

> 

69- i( 

) 

2(  ) 

3( 

) 

4  ( 

) 

SC 

) 

I 


Please  ten  me  if  you  would  be  more  likelv  (NAME  ITEM)  if  you  enlisted  in  the 
Guard  or  Reserves  or  by  another  part-time  job  or  using  your  spare  ^  in  methe 
way.  Would  the  National  Guard  or  Reserves /other  job/activity  be  much  more  like:y 
or  somewhat  more  likely  to  enable  you  to  do  this? 


a.  To  achieve  your  life's  goals? 

b.  To  live  a  productive  life? 


Guard /Reserves 

Much,  Screwhat  Neither 

70-  1(  )  2(  )  3(  ) 

71-  1(  )  2(  )  3(  ) 


Other  Part-Time 
Job/ Activity 
Scmew.-.at 

4C  )  5(  ) 
4C  )  5(  ) 


COL.  80-  (2) 

u 


§ 


44. 
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If  you  were  to  join  the  National  Guard  or  Reserves,  hew  likely  or  unlikely  do  you 
think  the  following  things  would  be  to  occur?  As  I  read  each  statement,  please 
tell  me  if  it  would  be  very  likely  to  exist  or  occur,  somewhat  likely,  neither 
likely  nor  unlikely,  somewhat  unlikely,  or  very  unlikely  to  exist  or  occur?  READ  LIST 


b. 


d. 


e. 


f. 

g- 


h. 


Likely _  Unlikely  Q. 


Very 


A  system  of  promotions  that  would 
be  fa'-.  5-  1(  ) 

Would  take  too  much  time  away  from 
your  family.  6-  1C  ) 

Would  result  in  the  chance  of  your 
being  called  to  active  duty  in 
case  of  war  or  emergency.  7-  1(  ) 

Good  opportunity  for  promotions.  8-  1(  5 
Having  military  supervisors  who 
would  hassle  cr  harrass  you.  9-  1C  ) 

Would  have  your  hair  cut  short.  10-  1(  ) 

Would  attend  drills  that  are  a 
waste  of  tine.  11-  1(  ) 

Cause  you  problems  with  your  job 
because  of  National  Guard  or 
Reserves  obligations.  12-  1(  ) 


Would  take  too  much  time  away  from  13- 
your  personal  and  social  activities.  1(  ) 


Somewhat  Neither  Somewhat  Very  45a/b 


2(  ) 

3(  ) 

4(  ) 

S(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

2C  ) 

3(  ) 

4  (  ) 

5(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

2(  ) 

3C  ) 

4(  ) 

5(  ) 

2(  ) 

3(  ) 

4{  ) 

5(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

45a.  Which  one  of  these  factors  we  just  discussed  is  most  important  to  you  personally? 
RECORD  "1"  ON  APPROPRIATE  LINE  ABOVE 


b.  Which  factor  is  second  most  important  to  you?  RECORD  "2"  ON  APPROPRIA.i.  LIht.  ABOVE 

46.  Now  I'm  going  to  read  you  a  list  of  statements.  As  I  read  each  one,  please  tell 
me  if  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  somewhat  disagree,  or  strongly  disagree  with  the  statement.  READ  LIST 

Disagree 


Agree 


Strongly  Somewhat  Neither  Scmewnat  Strongly 


a.  The  Reserves  are  highly  respected 

in  my  coranunity.  I6' 

b.  I  like  the  idea  of  belonging  to  a 

group  such  as  volunteer  firemen  or 
civil  defense  which  help  people  when 
they  hive  trouble.  I7- 

c.  I  would  be  proud  to  be  a  member  of  the 

National  Guard  or  Reserves. 

d.  In  my  spare  time,  I  prefer  doing  things 

with  others  rather  than  being  by 
myself.  1®* 

e.  I've  always  liked  the  idea  of  wearing 

a  uniform.  20- 

f.  I  like  to  belong  to  organizations  or 

groups  which  help  me  fund  more 
interesting  things  to  do  than  being 
on  my  cwn.  21- 

g.  The  National  Guard  is  highly  respected 

in  my  comunity. 

h.  Our  country  is  too  militaristic.  2  3- 

i.  Belonging  to  the  National  Guard  or 

Reserves  would  give  me  a  chance  to 

get  away  from  my  everyday  life 

for  a  while.  24- 


1(  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

1(  ) 

2(  ) 

3C  ) 

4  (  ) 

5(  ) 

1(  ) 

2C  ) 

3C  ) 

4C  ) 

SC  ) 

1(  ) 

2(  ) 

3(  ) 

4C  ) 

SC  ) 

1<  ) 

2C  ) 

3(  ) 

4C  ) 

SC  ) 

1(  ) 

2C  ) 

3(  ) 

4(  ) 

5(  ) 

1(  ) 

2(  ) 

3C  ) 

4  (  ) 

5C  ) 

1C  ) 

2C  ) 

3(  ) 

4  C  ) 

SC  ) 

1C  ) 

2C  ) 

3(  ) 

4C  ) 

5C  ) 
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33- 


j.  X  like  to  beccee  involved  in  projects 

in  my  oanmuty. 

k.  the  National  Guard  or  Reserves  is  a 

plaoe  to  meet  good  buddies  and  make 
lasting  friendships. 

l.  the  National  Guard  or  Reserves  offers 

an  eppamsufy  to  become  involved 
in  projects  in  my  cccmiity. 


Agree _  Disagree _ 

Strongly  Somewhat  Neither  Sanewhat  Strongly 


25-  1C  ) 

2C  ) 

3C  ) 

4(  ) 

5C  ) 

26- 1C  ) 

1 

2(  ) 

3C  ) 

4C  ) 

5(  ) 

27-  1C  ) 

2C  ) 

3(  ) 

4(  ) 

SC  ) 

47.  New  we  have  talked  about  many  specific  details  about  the  National  Guard  or  Reserves. 
All  things  considered,  htw  likely  would  you  say  you  would  be  to  enlist  in  one  of 
the  National  Guard  or  Reserve  mits  —  would  you  say  you  would: 

28-_  1$  J  Definitely  enlist,  4(  )  Probably  not  enlist,  or 

2C  )  Probably  enlist,  5C  )  Definitely  not  enlist? 

3<  )  Might  enlist. 


4®.  And  now  a  few  questions  for  classification  purposes.  Are  you: 

29-  1C  )  Married,  (151  NEXT) 

2C  )  Single,  or 

3(  )  Widowed,  divorced,  separated?  (ISO  NDOT) 


49.  IF  SINGLE: 

Do  you  live  at  home  with  your  parents? 

30-  1(  )  Yes  2(  )  No 

so.  if  rarr  married: 

Do  ycxi  have  a  steady  girlfrisid? 

31-  1C  )  Yea  2C  )  No 

51.  that  v ms  the  last  grade  of  school  or  college  your  father  ocnpleted? 

32-  1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational /training  school  after  high  school 
4(  )  Sene  college 

SC  )  College  graduate  or  none 
6(  )  Don’t  know 

52.  What  is /was  ywrr  father’s  occupation? _ 

53.  And  last,  just  to  be  sure  we  are  representing  all  groups  in  this  survey,  please 
tell  me  whether  you  would  describe  yourself  as: 


34- 


1(  )  American  Indian 

2  C  )  Blade 

3  (  )  Oriental 

4  C  )  White 

5C  )  Other _ 

"BulE  In 


FESPONEOCT_ 

ADDRESS 

CITY 

OHOVIEWER 


PHONE 


-3S 

STATE 

ZIP 

-36 

DATE 

-37 

-38 

-39 

•1  A 

''Af  AA 

Associates  for  Research  in  Behavior,  Inc. 

3401  Market  Street 

Philadelphia,  Pennsylvania  19104 


April,  1977 
Job  #8147 
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REENLISTMENT  STUDY  —  GROUP  C  SCREENER  5 

Hello,  I’m^ _ _  _ fren  Associates  for  Research  in  Behavior,  a  research  company  in 

Philadelphia.  May  I  please  speak  with  (NAME  ON  CARD)?  We  are  conducting  a  survey  for 
the  Federal  Government  about  which  you  recently  received  a  letter. 

1.  Are  you  currently  a  member  of  the  Army  National  Guard? 

1(  )  Yes  2(  )  No  (END  INTERVIEW) 

2.  IF  YES: 

■A~  you  currently  serving  your  first  term  of  enlistment? 

1(  )  Yes  2(  )  No  (END  INTERVIEW) 

3.  Are  you  now  in  paid  drill  status  in  the  Guard,  that  is,  attending  night  or  weekend 
unit  training  assemblies  and/or  sunrner  training  camp? 

1(*  )  Yes  2(  )  No  (END  INTERVIEW) 

3a.  Have  you  ever  served  in  active  duty  in  a  regular  component  (Army,  Navy,  Marines, 

Air  Force,  Coast  Guard)? 

1(  )  Yes  2(  )  No  (#4  NEXT) 

3b.  I?  YES: 

Which  component? 


1( 

)  Army 

4  (  )  Air  Force 

2( 

)  Navy 

5(  )  Coast  Guard 

3( 

)  Marine  Corps 

In  what 

month  and  year 

did  you  join  the  Army  National  Guard? 

Mcr.th 

Year 

6-  1( 

)  January 

7( 

)  July 

?-  1( 

)  197D  or  earlier 

2( 

)  February 

8( 

)  August 

2( 

)  1971 

3( 

)  March 

9( 

)  September 

3( 

)  1972 

4  ( 

)  April 

0( 

)  October 

4( 

)  1973 

5( 

)  May 

X( 

)  November 

5( 

)  1974  or  later 

6( 

)  June 

Y( 

)  December 

IF  BEFORE  MAY  1971,  END  INTERVIEW. 

IF  AFTER  MAY  1973  AD  HAS  ANSWERED  "NO"  TO  * 3a,  END  INTERVIEW. 
IF  AFTER  MAY  1973  AND  HAS  ANSWERED  "YES”  TO  * 3a,  ASK  #4a  NEXT. 
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4a.  In  what  month  and  year  did  you  go  in  active  duty  with  the  (NAME  ANSWER  TO  #3t)7 


Month _  Year 


1( 

)  January 

7  ( 

)  July 

1( 

) 

1970  or  earlier 

2( 

)  February 

8( 

)  August 

2( 

) 

1971 

3( 

)  March 

9( 

)  September 

3( 

) 

1972 

4( 

)  April 

0( 

)  October 

4  ( 

) 

1973 

5( 

)  May 

X( 

)  November 

5( 

) 

1974  or  later 

6( 

)  June 

Y( 

)  December 

I?  BEFORE  MAY  1971  END  INTERVIEW. 


IF  AFTER  MAY  1973  EXD  INTERVIEW. 


6. 


How  old  are  you! 

8-  1(  )  21  -  24  3(  )  30  -  34 

2(  )  25  -  29  4(  )  35  -  40 

What  is  the  last  year  of  school  or  college  you  completed? 

9-  1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational  school /training  after  high  scn.ool 

4 (  )  Some  college 

S(  )  College  graduate 
6(  )  Post  graduate  ucri< 


RESPONDENT _ PHONE 

ADDRESS _ 

CITY _ STATE _ ZIP_ 

INTER'.’ IE.  .EP _ EATE_ 

SAMPLE  SEGMENT 


April,  1977 
Job  (“8147 


Associates  for  Research  in  Bei  avior,  Inc. 

34 Cl  Market  Street 
Philadelphia,  Pennsylvania  19104 

raLisTKsrr  study  —  group  c  questionnaire 

Ar.y  information  you  give  us  is  held  completely  confidential  by  our  firm.  Particiratu 
in  the  survey  is  voluntary  and  there  will  be  no  consequences  for  failure  to  respond 
to  any  particular  question. 

1.  Are  you  currently  attending  any  type  of  school  or  college? 

10-  1C  )  Yes  (#3  NEXT)  '.(  )  No 

2.  Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 

11-  1(  )  Yes  2(  )  No  (26  NEXT) 

3.  IF  YES  IN  #1  OR  22: 

What  type  of  school  are  you  attending/planning  to  attend? 

12-  1(  )  High  school 

2(  )  Vocational/training  school  after  high  school  (26  NEXT) 

3(  )  Two-year  college  (?5  NEXT) 

4(  )  Four-year  college  (25  NEXT) 

4.  IT  HIGH  SCHOOL: 

Do  you  plan  to  complete  your  high  school  education? 


13-  1( 

)  Yes  (26  NEXT) 

2( 

)  No  (#6  NEXT) 

5. 

IF  COLLEGE  IN  23: 

What  type  of  degree  do  you  plan  to  get? 

14-  1C 

)  Associate  (A.A./A.S.) 

3( 

)  Masters  (X.A./X.S.) 

2( 

)  Bachelor  (3.A./3.S.) 

4( 

)  Doctorate  (Fh.D.) 

5( 

)  Professional  degree  (Doctor, dentist 

6. 

Are  you 

currently  employed? 

lawyer, etc. -XD,DD0,LLD, etc. ) 

15-  1( 

)  Yes 

2( 

)  No  (210  NEXT) 

7. 

IF  YES: 

Is  that 

full  time  cr  part  time? 

16-  1( 

)  Full 

3( 

)  Both 

2( 

)  -Part 

8. 

What  is 

<rour  (full  time)  occupation? 

9a. 

Are  you 

employed  by: 

18-  1C 

)  The  federal  government. 

5( 

)  Someone  else,  or 

2( 

)  The  state  government. 

WKI.iL  IN 

3( 

)  A  local  government. 

6( 

)  Are  you  self  employed? 

4( 

)  Private  business  or  industry 

b.  How  long  have  you  been  employed  there? 


1( 

) 

Less  than  6  months 

5( 

) 

3 

-  4  years 

2( 

) 

6  months  -  1  year 

6( 

) 

4 

-  5  years 

3( 

) 

1-2  years 

7( 

) 

5 

-  6  years 

4  ( 

) 

2-3  years 

8( 

) 

6 

years  or  more 

c.  IF  FEDERAL  OR  STATE  GOVERNMENT  IN  Q.  9a: 

Are  you  a  civilian  technician  for  a  Guard  unit? 

20-  1(  )  Yes 


2  (  )  Ho 


-2- 


When  you  gc  to  annual  simmer  training  carp  for  the  Guard,  do  you  get  the  time  for 
it  from  your  employer,  as: 


21-  1(  )  Vacation,  or  (#12  NEXT) 


2(  )  Time  off? 


11.  IF  TIME  OFF: 

Do  you  get  the  time  off  with: 

22-  1(  )  Full  pay, 

2(  )  The  difference  in  pay  between  what  you  get  from  the  Guard  and 

what  your  er.plover  pays  you,  or 
3(  )  Without  pay? 

12.  If  you  were  no"  in  the  Guard,  what  would  you  do  with  the  time  you  are  now  devoting 

co  Guard  activities?  & 

23-  1(  )  (-forking,  take  a  part-time  job,  etc. 

24-  2 (  )  Belong  to  club,  organization,  etc. 

25- 3(  )  Relax,  rest,  nothing 

26-  (  >  Oth'r  . 

"  write  ;;;  - - - — — - - 

u.  .n<=ie  are  a  number  of  things  which  young  men  your  age  might  consider  in  the  next  few 
years  when  your  current  term  in  the  Guard  is  ut.  For  exarole,  hew  likelv  would  you 
be  to  extend  your  enlistment  in  the  Guard  —  would  ycu  say" that  you  would: 

27-  1(  )  Definitely  extend  enlistment, 

2(  )  Probably  extend  enlistment, 

3(  )  Might  extend  enlistment, 

4(  )  Probably  not  extend  enlistment^  ,-y- 

5(  )  Definitely  not  extend  enlistment?  ' -“1 


For  how  long  would  you  extend  your  enlistment 
you  to  extend? 


someone  in  your  Guard  unit  asked 


23-  1( 

)  One  year 

5( 

) 

Five  years 

2( 

)  TWo  years 

6( 

) 

Six  years 

3( 

)  Three  years 

7( 

) 

More  than  6 

4( 

)  Four  years 

8( 

) 

Don’t  know 

0_  15.  In  total,  hew  many  years  do  you  expect  to  stay  in  the  Guard? _ 

16.  Hew  likely  would  you  say  you  would  be  to  extend  your  enlistment  in  the  Guard  when 
your  current  term  is  up  if  (KATIE  EVEfT)  —  would  you  definitely  extend  your 
enlistment,  probably  extend,  might  extend,  probably  not  extend,  or  definitely  not 
extend  your  enlistment? 


There  were  a  possibility  of  war? 
If  there  were  an  actual  war? 


Extend _  Not  Extend 

Definitely  Probably  Mirht  Probably  Derir.lt 

31-  1(  )  2 (  )  3(  )  4(  )  S(  ) 

32-  1(  )  2(  )  3(  )  4(  )  5(  ) 


17.  Please  think  carefully  now  about  the  idea  of  extending  your  enlistment.  What  is  the 
one  most  important  thing  that  would  c-.iuse  ycu  to  extend  your  term  of  enlistment? 


Did  a  career  counselor  ever  talk  with  you  abcut  extending  your  term,  of  enlistment 
in  the  Guard? 


35- 


1(  )  Yes 


2(  )  No 


v.  "  ./  , 


1 


w+ 


I 


ni 


% 

w 


-3- 

19.  Have  you  ever  talked  with  anyone  else  about  extending  your  enlistment  in  the  Guard? 

37-  1(  )  Yes  2(  )  No  (#22  NEXT) 

20.  IE  YES: 

With  whom  did  you  talk?  READ  LIST.  CHECK  ALL  NAMED  EY  RESPONDENT 

Q.  #21 


Q .  * ~ 2  Encourage  Discourage 


Strongl 

V  Somewhat 

Neither 

Somewhat 

--rrr 

35- 

1( 

) 

Friend  in  Guarc 

43- 

1(  ) 

2(  ) 

3(  ) 

4  ( 

) 

5  ( 

) 

39- 

2( 

) 

Someone  else  in  the  ^  -ard 

44- 

1(  ) 

2(  ) 

3(  ) 

4< 

) 

5( 

) 

43- 

3( 

) 

Parents 

45- 

1(  ) 

2(  ) 

3(  ) 

4  ( 

) 

5( 

) 

•4  u  — 

4( 

) 

Wife  or  girlfriend 

46- 

1(  ) 

2(  ) 

3(  ) 

4  ( 

) 

5( 

) 

42- 

5( 

)  Employer 

47- 

1(  ) 

2(  ) 

3(  ) 

4( 

) 

S( 

) 

21-  FOR  EACH  FERSC'I  TALKED  WITH  IN  #20,  ASK: 

How  strongly  did  (NAME  PERSON)  encourage  or  discourage  you  about  extending  your 
enlistment  in  the  Guard?  Did  (NAME  PERSON)  strongly  encourage  you,  somewhat 
encourage  you,  neither  encourage  nor  discourage  you,  somewhat  discourage  you,  or 
strongly  discourage  you?  RECORD  ABOVE 


22.  How  long  does  it  take  you  to  go  one  way  to  your  regular  training  canter? 


1( 

) 

Less 

than  15  minutes 

6( 

) 

Xk  hours,  less  than  IS 

2( 

) 

15  - 

29  minutes 

7  ( 

) 

1*5  hours,  less  than  1  3/4 

3( 

) 

30  - 

44  minutes 

8( 

) 

1  3/4  hours,  less  than  2 

4( 

) 

45  - 

59  minutes 

9( 

) 

2  hours  or  more 

5( 

) 

1  hr. 

.  ,  less  than  It  (60-84 

mins. ) 

23. 

What 

is 

your  current  grade 

in  the  Guard? 

49- 

1( 

)  E  -  1 

6( 

)  E  - 

6 

2( 

)  E  -  2 

7  ( 

)  E  - 

7 

3( 

)  E  -  3 

8( 

)  E  - 

8 

4  ( 

)  E  -  4 

9( 

)  E  - 

9 

5( 

)  E  -  5 

24. 

What 

is 

your  MIS? 

25. 

Are  you 

currently  receiving 

aviation  or  hacardous  duty 

pay? 

55- 

1( 

)  Yes 

2( 

)  No 

26.  Now  let's  talk  about  benefits  that  may  be  offered  by  the  Guard.  First,  can  you 
tell  me  if  financial  assistance  for  education  or  training  beyond  high  school  is 
available  to  you  from  the  Guard? 

5R-  1(  )  Yes  2(  )  No  (#30  NEXT) 


27.  IP  YES: 

Do  you  use  the  financial  educational  assistance  offered  by  the  Guard? 

57-  K  )  Yes  2  (  )  No 

28.  What  types  cf  s-boolc  or  colleges  can  you  attend  and  get  financial  edjcutio.oal 
assistance  from  the  Guard? 

53-  1(  )  High  school  63-  8(  )  Don't  know 

53-  2(  )  Vocational  or  training  school  ct.ner  than  high  school 

60-  3(  )  Junior  college  (2  years) 

61-  4(  )  Regular  college  (■•  years) 

62-  S(  )  Pont  graduate  colleges 

63-  0(  )  Other 


« 


-4- 


What  percent  of  yonr  expenses  for  education  or  training  beyond  high  school  do  you 
think  the  Guard  pays? 


65-  1( 

)  50% 

5( 

)  $300/year 

2( 

)  100% 

6( 

)  $50C/vear 

2  t 

)  ether  % 

7( 

)  Other  $  amounts 

1  $2 SC/year 

8( 

)  Don't  know 

30.  B~.  many  years  au  yen  have  to  be  in  the  Guard  before  you  can  start  collecting 

■t:  cirement  benefits; 

66-  1(  )  Under  20  years  3(  )  More  than  20  years 

2(  )  20  years  4(  )  Don't  know 


31.  The  Guard  offers  a  variety  of  benefits  to  its  members.  Hew  rary  of  the  benerits 
offered  by  the  Guard  would  you  say  have  been  explained  to  you: 

57-  1(  )  All  the  benefits  were  explained  to  you, 

2(  )  Most  of  the  benefits  were  explained  to  you, 

3(  )  Seme  of  the  benefits  were  explained, 

4 (  )  Only  a  few  of  the  benefits  were  explained,  or 

S(  )  Almost  no  benefits  were  explained  to  you? 

32a-  If  you  extend  your  enlistment,  for  hew  many  years  do  you  have  to  extend  your  tern 
of  enlistment? 


1( 

)  One 

S( 

) 

Five 

2( 

)  Two 

6( 

) 

Six 

3( 

)  Three 

7( 

) 

Other 

4  ( 

)  Four 

8( 

) 

Don't  knew 

b.  If  you  extend  your  enlistment  in  the  Guard,  do  you  get  a  cash  bonus? 

53-  1(  )  Yes  2(  )  No  3(  )  Don’t  know 


'.2.  Over  the  course  of  a  year,  hew  much  pay,  if  any,  do  you  lose  trom  your  regular 
job  as  a  result  of  attending  Guard  unit  training  assemblies  and  sunnier  camp? 


70-  Of  )  Hone 

1(  )  Less  than  $100 

2(  )  $100  -  $199 

3(  )  $200  -  $299 


4 (  )  $300  -  $399 

5(  )  $400  -  $499 

6(  )  $500  or  mere 


34.  How  much  do  you  think  you  have  to  spend  each  year  for  car  expenses,  laundry,  etc. 
to  attend  the  Guard  unit  training  assemblies  and  simmer  camp? 


1( 

) 

Under  $100 

5( 

) 

$400 

-  $499 

2( 

) 

$100  -  $199 

6( 

) 

$500 

-  $599 

3( 

) 

$200  -  $299 

7  ( 

) 

$600 

or  more 

4  ( 

) 

$300  -  $399 

35. 


You  mentioned  that  you  would  (NAME  ANSWER  TO  A'l 3 )  extend  your  enlistment  in  the 
Guard.  These  are  scree  things  the  Guard  could  do  that  might  influence  people's 
decisions  to  extend  their  enlistments  or  not.  I  would  like  your  personal  reactions 
to  these  ideas.  First,  if  the  Guard  offered  (NAME  ITEM),  how  likely  would  you  be  to 
extend  your  enlistment  —  would  you  say  you  would  be  definitely  likely  to  extend 
your  enlistment,  somewhat  likely  to  extend  your  enlistment,  you  migh  extend  your 
enlistment,  probably  not  extend  your  enlistment,  or  definitely  not  extend  your 
enlistment? 


Extend _  _  Not  Extend 

Definitely  rrcbably  Might  Probably  La: unite- 


d  . 


b. 


c. 


d. 


e. 


No  financial  educational  assistance, 
which  is  currently  the  case. 

25%  of  your  education  or  training 
after  high  school  while  you  were  in 

•the  Guard. 

50%  of  your  education  or  training 
after  high  school  while  you  were  in 
the  Guard. 

75%  of  your  education  or  training 
after  high  school  while  you  were  in 
the  Guard. 

lOOtof  your  education  or  training 
after  high  school  while  you  were  in 
the  Guard. 


72-  1(  ) 

73-  1(  ) 

74-  1(  ) 

75-  1(  ) 

76-  1C  ) 


2(  ) 
2(  ) 
2(  ) 
2(  ) 
2(  ) 


3(  )  4(  )  5(  ) 

3(  )  4(  )  5(  ) 

3(  )  4(  )  5(  ) 

3(  )  4(  )  5(  ) 

3(  )  4(  )-*37  5(  )-=• 

NEXT  :e» 


36.  Assuming  that  the  Guard  were  to  pay  for  all  your  education  or  training  after  high 
school,  how  likely  would  you  personally  be  to  use  the  education  or  training 
assistance  —  would  you  say  you  would: 


77-  1(  )  Definitely  use  the  education  or  training  assistance , 

2(  )  Probably  use  the  education  or  training  assistance, 

3(  )  Might  use  the  education  or  training  assistance, 

u(  )  Probably  not  use  the  education  or  training  assistance,  or 

S(  )  Definitely  not  use  the  education  or  training  assistance.- 

COL  73-  TYPE 
COL  80-  (1) 


37.  Assuring  that  there  is  no  education  or  trailing  assistance  beyond  ‘high  school,  if 
you  got  (NAME  ITEM)  bonus  for  extending  your  enlistment,  how  likel ;  would  you  be  to 
extend  your  enlistment  —  def.'._ > sly,  probably,  might,  probably  no:  or  definitely  net! 


Extend  _  Not  Extend 


Definite! 

Lv  Prcbanlv 

Might 

Probe civ 

r  is 

I'.u. 

a. 

b. 

No. 

$2200  for  a  6  vear  enlistment  payable 

5-  1C  ) 

2C  ) 

3C  ) 

4  (  ) 

5C 

) 

c. 

in  a  lump  sun  in  3  or  4  months. 

$1100  for  a  6  vear  enlistment  payable 

6-  1C  ) 

2(  ) 

3C  ) 

4(  ) 

5C 

) 

d. 

in  a  lump  s)im  in  3  or  4  months. 

$500  for  a  6  year  enlistment  payable 

7-  1C  ) 

2C  ) 

3C  ) 

4C  ) 

5C 

) 

e. 

in  a  lump  sum  in  3  or  4  months. 

$250  for  a  6  year  enlistment  payable 

8-  1C  ) 

2C  ) 

3(  ) 

4  C  ) 

5( 

) 

in  a  lump  sun  in  3  or  4  months. 

9-  1C  ) 

2  C  ) 

3(  ) 

4  (  ) 

5C 

) 

38.  Assuming  there  is  no  education  or  training  assistance  and  no  enlistment  bonus,  if 
the  pay  were  (NAME  ITEM) ,  how  likely  would  you  be  to  extend  your  enlistment  — 
definitely,  probably,  might,  probably  not,  or  definitely  not? 


Extend 


Not  Extend 


Definitely  Probably  Might  Probably  Permit 


a.  The  same  as  it  is  now. 
d.  Increased  50%. 

c.  Increased  20%. 

b.  Increased  10%. 


10-  1(  ) 

2(  ) 

3(  ) 

4C  ) 

5( 

) 

11-  1C  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

12-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

13-  1(  ) 

2C  ) 

3(  ) 

4(  ) 

5( 

) 

33.  Different  people  have  different  ideas  about  what  they  want  out  of  life  and  hew  to  ge 
it.  As  I  read  each  statement,  please  tell  me  if  it  describes  something  that  is  very 
important  tc  you  personally,  somewhat  important  to  you  personally,  neither  important 
nor  unimportant,  somewhat  unimportant,  or  very  unimportant  to  you  personally: 


Important  Uniirroorta-t 


Very 

Somewhat 

Neither 

Scrnewhat 

Very 

a. 

Work  that  is  challenging. 

14-1  (  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

b. 

Participating  in  activities  that  are 
exciting  and  adventurous. 

15-K  ) 

2(  ) 

3(  ) 

4  (  ) 

S( 

) 

c. 

Making  good  money. 

16-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

d. 

Being  able  to  make  my  own  decisions 
on  the  job. 

17-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

e. 

Obedience . 

18-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

f. 

A  warm,  haoov  family  life. 

19-lC  ) 

2(  ) 

3  (  ) 

4  (  ) 

5( 

) 

E- 

Being  patiant  and  working  a  long  - 
time  to  get  what  I  want. 

20-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

h. 

Developing  my  potential. 

21-l(  ) 

2(  ) 

3(  ) 

4  (  ) 

S( 

) 

i. 

Job  security  —  a  steady  job. 

22-1 (  ) 

2(  ) 

3(  ) 

4C  ) 

5( 

) 

j- 

Working  for  a  better  society. 

23-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

k. 

Learning  as  much  as  I  can. 

24-1  (  ) 

2C  ) 

3(  ) 

4  (  ) 

5( 

) 

1. 

Recognition  and  status. 

23-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

EC 

) 

m. 

A  comfortable  life  without  a  lot 
of  problems. 

26-1 (  ) 

2(  ) 

3C  ) 

4  (  ) 

5( 

) 

n. 

A  country  protected  from  attack. 

27-l(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

40.  Ncxv  thinking  about  those  things  which  we  just  discussed  that  people  may  want  to 
get  out  of  life,  please  tell  me  as  I  read  each  one  if  you  think  you  can  get  this 
more  by  serving  in  the  Guard  or  more  by  having  another  type  of  part-time  job  or 
using  your  spare  time  in  seme  other  way.  IF  GUARD  OR  OTHER:  Would  you  say  you  are 
much  more  likely  to  get  this  in  the  Guard/other  job/activity  or  sarewhat  more  likely 
to  get  this  in  the  Guard/other  job/activity? 

Other  Part-Time 

Guard  Job/Activitv 


Much 

Somewhat 

Neither 

Somewhat 

"uch 

a. 

Recognition  and  status. 

28-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

b. 

Work  that  is  challenging. 

29-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

c. 

Participating  in  activities  that 
are  exciting  and  adventurous. 

30-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5C 

) 

d. 

Making  good  money. 

31-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

SC 

) 

e. 

Being  able  to  make  my  own  decisions 
cm  the  job. 

32-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5C 

) 

f. 

A  warm,  happy  family  life. 

33-  1(  ) 

2C  ) 

3(  ) 

4  (  ) 

5( 

) 

g- 

Obedience . 

34-  l(  ) 

2(  ) 

3(  ) 

4(  ) 

S( 

) 

h. 

Being  patient  and  working  a  long 
time  to  get  what  I  want. 

35-  i(  ) 

2  C  ) 

3(  ) 

4  (  ) 

S( 

) 

i. 

Job  security  —  a  steadv  job. 

36-  l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

j. 

Wbrking  for  a  better  society. 

37-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

k. 

Developing  my  potential. 

38-  i(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

1. 

A  comfortable  life  without  a  lot 
of  problems. 

39-  i(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

m. 

A  country  protected  from  attack. 

40-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

S( 

) 

n. 

Learning  as  much  as  I  can. 

41-  K  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

41.  Men  give  various  reasons  for  wanting  to  be  in  the  Guard.  As  I  read  each  one,  please 
tell  me  how  important  or  unimportant  the  reason  is  to  you  personally  —  is  it 
very  important,  somewhat  important,  neither  important  nor  unimportant,  somewhat 
unimportant,  or  very  unimportant  to  you  personally: 

Imoortant  Unimportant 


Very 

Somewhat 

Neither 

Scmewha 

2  -erv 

a. 

Opportunity  to  earn  extra  income. 
Opportunity  to  serve  my  country. 

42-  1(  ) 

2C  ) 

3(  ) 

4C  ) 

sc 

) 

b. 

43-  l(  ) 

2C  ) 

3C  ) 

4C  ) 

sc 

) 

c. 

Opportunity  to  make  good  friends. 

44-  1(  ) 

2(  ) 

3C  ) 

4(  ) 

5C 

) 

d. 

Chance  to  use  my  hobbies  or 
intere  ;ts . 

45-  1C  ) 

2(  ) 

3C  ) 

4C  ) 

5C 

) 

e. 

Opportunity  to  serve  my  community. 

46-  1C  ) 

2C  ) 

3(  ) 

4C  ) 

5( 

) 

f. 

Being  a  member  cf  a  team. 

47-  1C  ) 

2(  ) 

3(  ) 

4  C  ) 

5( 

) 

g- 

Develop  my  potential. 

48-  1C  ) 

2(  ) 

3C  ) 

4  (  ) 

5C 

) 

h. 

For  good  benefits. 

49-  i(  ) 

2  (  ) 

3C  ) 

4  (  ) 

5C 

) 

QJ 


r 
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42. 


a. 

b. 

c. 

d. 


g- 

h. 

i. 

3* 

k. 

l. 


Now  I'd  like  to  reaa  ycu  a  list  of  statements  describing  things  you  can  get  out  ol 
a  part-tine  job  or  using  your  spare  time  in  some  ether  wav.  As  I  read  each  one,  please 
tell  me  if  ycu  think  you  would  be  more  likely  to  be  (NAME  ITEM)  if  you  extended  your 
enlistment  in  the  Guard  or  by  another  part-time  job  or  using  your  spare  time  in  some 
Char  way.  V.’-  .1 1  Guard/other  job/activity  be  much  more  likely  or  somewhat  more 
likely  to  offer  this? 


Doing  work  that  is  challenging.  S0- 

A  member  of  a  team.  51- 

Learning  as  much  as  I  can.  52- 

Making  good  money.  53_ 

Serving  my  country.  54- 

Making  good  friends.  55- 

Serving  my  corcnunity.  56- 

Having  good  benefits.  57- 

Developing  ny  potential.  58- 

Having  a  chance  to  use  my  hobbies 
or  interests.  59_ 

Gaining  recognition  and  status.  60- 

Working  for  a  better  society.  61- 


Other  Part-Time 


Guard _  Job/ Activity 


Much 

Somewhat 

Neither 

Sorv--w'r.at 

;.;t 

ch 

1(  ) 

2(  ) 

3(  > 

4C  ) 

£( 

) 

1(  ) 

2  (  ) 

3(  ) 

4C  ) 

5( 

1C  ) 

2(  ) 

3C  ) 

4(  ) 

5( 

) 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

> 

1C  ) 

2C  ) 

3C  ) 

4  C  ) 

S( 

> 

1(  ) 

2(  ) 

3(  ) 

4C  ) 

5( 

) 

1C  ) 

2(  ) 

3(  ) 

4  C  ) 

5C 

) 

1C  ) 

2  (  ) 

3C  ) 

4  (  ) 

5( 

> 

1C  ) 

2(  ) 

3(  ) 

4(  ) 

S( 

) 

1C  ) 

2(  ) 

3C  ) 

4(  ) 

5C 

> 

1C  ) 

2  (  ) 

3C  ) 

4  (  ) 

5( 

> 

1C  ) 

2(  ) 

3(  ) 

4(  ) 

SC 

> 

I 


43.  Please  tell  me  if  you  would  be  more  likely  (NAME  ITEM)  if  you  extended  your 
enlistment  in  the  Guard  or  by  another  part-time  job  or  using  your  spare  time 
in  another  way.  Would  the  Guard/other  job/activity  be  much  more  likely  or 
somewhat  mare  likely  to  enable  you  to  do  this? 


a.  To  achieve  your  life's  goals. 

b.  To  live  a  productive  life. 


Other  Part-Tine 

Guard _  Job/Activitv 


Much 

Somewhat 

Neither 

Somewhat 

Much 

1C  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

1C  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

P 


» 
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44.  If  you  were  to  extend  your  enlistment  in  the  Guard,  hew  likely  or  unlikely  do  you 

think  the  following  things  would  be  to  occur?  As  I  read  each  statement,  please  tell 
me  if  it  would  be  very  likely  to  exist  or  occur,  somewhat  likely,  neither  likely  nor 
unlikely,  somewhat  unlikely,  or  very  unlikely  to  exist  or  occur?  REA D  LIST 

Likely _  Unlikely  Q. 

Very  Somewhat  Neither  Somewnat  Very  45a/b 

a.  A  system  of  promotions  that  would 

be  fair.  64-H  )  2(  )  3(  )  4(  )  5(  )  _ 

b.  Would  toko  too  much  Time  away 

from  your  family.  65-l(  1  2(  )  3(  )  4 (  >  5 C  )  _ 

c.  Good  opportunity  for  promotions.  66-l(  )  2(  )  3(  )  4(  )  5(  )  _ 

d.  Having  military  supervisors  who 

would  hassle  or  harrass  you.  67-1C  )  2(  )  3(  )  4(  )  5(  )  _ 

e.  Would  attend  unit  training 

assemblies  that  are  a  waste  of 

time.  68-l(  )  2(  )  3(  )  4(  )  5(  )  _ 

f.  Cause  you  problems  with  your  job 

because  of  Guard  obligations.  69- 1(  )  2()  3()  4()  5(1  _ 

g.  The  unit  training  assemblies  would 

prepare  you  for  mobilization  for 
emergencies  such  as  floods ,  riot 

patrols,  etc.  70-l<  1  2(  1  3(  1  4(  )  5(1  _ 

h.  The  instructors  would  be  well 

qualified  to  teach  their  subjects. 71-1(  1  2(  1  3(  1  4(  1  5(  1  _ 

i.  You  would  have  modern,  up-to-date 

training  equipment.  72-l(  )  2(1  3(  1  4(  )  5(  )  _ 

j.  Unit  training  assemblies  would 

prepare  you  to  be  combat  ready.  73-l(  )  2(1  3(1  4(  )  5(  1  _ 

k.  Classes  would  be  cancelled  or 

scheduled  at  the  last  minute 

without  much  planning.  74- K  )  2(1  3()  4 (  )  S()  _ 

l.  You  would  be  well  informed  by  the 

Guard  about  General  Guard 
information  such  as  training 
schedules ,  changes ,  qualification 

tests,  etc.  7S-i(  )  2(  )  3(  )  4(  1  5(1  _ 

m.  Sumer  training  camp  would  prepare 

you  to  be  ccrbat  ready.  76-l(  1  2(  1  3(  1  4 (  )  5(1  _ 

n.  Would  take  toe  much  time  away  from 

your  personal  and  social  activities.  1(  .)  2(  )  3(  )  4(  )  5(  )  _ 

COL. 80-  (2) 

45a.  Which  one  of  these  factors  we  just  discussed  is  most  important  to  you  personally? 
RECORD  "l"  ON  APPROPRIATE  LINE  ABOVE. 

b.  Which  factor  is  second  most  important  to  you?  RECORD  "2"  CN  APPROPRIATE  LINE  ABOVE 

46.  New  I'd  like  to  talk  with  you  about  how  you  feel  about  the  Guard  now  that  you've 
been  in  for  a  while.  How  satisfied  would  you  say  you  generally  are  with  the 
Guard  —  would  you  say  you  are: 

9-  1(  )  Vtery  satisfied  with  the  Guard, 

2(  )  Somewhat  satisfied, 

3(  )  Neither  satisfied  nor  dissatisfied 

4(  )  Somewhat  dissatisfied,  cr 

S(  )  Very  dissatisfied  with  the  Guard? 
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47.  New  I'm  going  to  read  you  a  list  of  statements.  As  I  read  each  one,  please  tell 
me  if  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  somewhat  disagree,  or  strongly  disagree  with  the  statement.  READ  LIST 


Agree _  Disagree 


Strongly  Somewha' 

t  Neither  Somewha' 

c  f-trone*y 

a. 

The  Guard  is  highly  resoected  in 

my  community. 

10-  1(  ) 

2C  ) 

3(  ) 

4  (  ) 

S( 

) 

b. 

I  like  the  idea  of  belonging  to  a 
group  such  as  volunteer  firemen  or 
civil  defense  which  help  people 
when  they  have  trouble. 

11-  K  ) 

2(  ) 

3{  ) 

4  C  ) 

5C 

) 

c. 

I  am  proud  to  be  a  member  of  the 

Guard. 

12-  1C  ) 

2(  ) 

3C  ) 

4  C  ) 

SC 

) 

d. 

In  my  spare  time,  I  prefer  doing 

things  with  others  rather  than 

being  by  myself. 

I've  always  liked  the  idea  of 

13-  1C  ) 

2(  ) 

3(  ) 

4  C  ) 

5( 

) 

e. 

wearing  a  uniform. 

14-  1C  ) 

2(  ) 

3C  ) 

4  C  ) 

5( 

) 

f. 

I  like  to  belong  to  organizations  or 
groups  which  help  me  to  find  more 
interesting  things  to  do  than 
being  an  my  cwn. 

15-  1C  ) 

2C  ) 

3(  ) 

4  (  ) 

5( 

) 

g- 

Our  country  is  too  militaristic. 

16-  1C  ) 

2  C  ) 

3(  ) 

4  (  ) 

5C 

) 

h. 

Belonging  to  the  Guar d  gives  me  a 

chance  to  get  away  from  my  everyday 
life  for  a  while. 

17-  1C  ) 

2(  ) 

3C  ) 

4  C  ) 

SC 

) 

i. 

I  would  like  to  get  out  of  the  Guard 
right  now. 

18-  1C  ) 

2(  ) 

3(  ) 

4  (  ) 

SC 

) 

j- 

I  like  to  become  involved  in  projects 

in  my  community. 

19-  1(  ) 

2  C  ) 

3(  ) 

4  C  ) 

5C 

) 

k. 

The  Guard  is  a  place  to  meet  good 

buddies  and  make  lasting  friendships 

. 20-1 (  ) 

2(  ) 

3C  ) 

4  C  ) 

5( 

) 

1. 

The  Guard  offers  an  opportunity  to 

become  involved  in  projects  in  my 
community. 

21-  1C  ) 

2C  ) 

3(  ) 

4  C  ) 

5( 

) 

48. 

New  we  have  talked  about  many  specific  details 

about  the 

Guard.  All  things 

considered 

how  likely  would  you  say  you  would  be  to  extend  your  enlistment  in  the  Guard  — 
would  you  say  that  you  would: 

1(  )  Definitely  extend  your  enlistment, 

2(  )  Probably  extend, 

3(  )  Might  extend, 

4(  )  Probably  not  extend,  or 

5(  )  Definitely  not  extend  your  enlistment? 


22- 
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**9 -  And  now  a  few  questions  for  classification  purposes.  Are  you: 

23-  1(  )  Married,  (#52  NEXT) 

2(  )  Single,  or 

3(  )  Widowed,  divorced,  separated?  (#51  NEXT) 

50.  IF  SINGLE: 

Do  you  live  at  heme  with  your  parents? 

24-  1(  )  Yes  2(  )  No 

51.  !>'  Nvi  MARRIED: 

Do  you  have  a  steady  girlfriend? 

25-  1(  )  Yes  2(  )  No 

52.  What  was  the  last  grade  of  school  or  college  your  father  completed? 

•26-  l(  )  Less  than  higi  school  graduate 
2(  )  High  school  graduate 

3(  )  Vocational /training  school  after  high  school 

4(  )  Sene  college 

S(  )  College  graduate  or  more 
6(  )  Don't  know 

53.  What  is/was  your  father's  occupation? _ 

54.  And  last,  just  to  be  sure  ms  are  representing  all  groups  in  this  survey,  please 
tell  me  whether  you  would  describe  yourself  as: 

28-  1(  )  American  Indian 

2(  )  Black 

3(  )  Oriental 

4(  )  White 

S(  )  Other 

WHITE  IN 


HESPOfIDD.T _ _ PHONE _ 

ADDRESS  _  -29 


CITY _ STATE _ ZIP _ -30 

INTERVIEWER  _ _ _  DATE  -31 


-32 

-33 

-34 


SAMPLE  SEGMENT 


COL.  80-  (3) 


naoj.-iatci  for  Research  in  Behavior.  Inc. 
3401  Market  Stree 
Philadelphia,  Pennsylvania 


April,  1977 
■^b  18147 

1-4 


Kl!:u?lg' T  STTDV  -  ?R0'JP  D  SCREENER  -  ARMY  RESERVE 


He  11c ,  IV. 
Philodelphl: 
the  Federal 


; - irrrt — i — fr'37'  AssCiCi£*e!  for  ^search  in  Behavior,  a  research  ccspany  in 

‘I  x  Plefse  (HAKE  OH  CARD)?  We  are  conducting  a  surSyfor 

oovernnyem.  about  which  you  recently  received  a  letter. 


1*  Are  you  currently  a  member  of  the  Army  Reserve? 


1(  )  Yes 


2(  )  Ho  (DU  INTERVIEW) 


2.  IF  YES: 

Are  you  currently  serving  your  first  term  of  enlistment? 

1(  5  Yes  ?(  )  No  CD©  INTERVIEW) 

3‘  **  Reserve>  attendir4  ***  or  watend 


1(  )  Yes  (#3fc  NEXT) 


2(  )  No 


3a.  IT  NO: 

Are  you  in  the  Individual  Ready  Reserve? 
1(  )  Yes  (DU  INTERVIEW) 

3b.  Have  you  ever  served  in  active  duty  in  a 
Air  Force,  Coast  Guard)? 

1(  )  Yes 

3c.  IF  YE3: 

Which  component? 

1  (  )  Army 

2 (  )  Navy 

3(  )  Marine  Corps. 


2(  )  No  CD©  INTERVIEW) 

regular  ccnponent  (Army,  Navy ,  Marines, 

2(  )  No  (#4  NEXT) 

4 (  )  Air  Force 

S(  )  Coast  Guard 


4. 


In  what  month  and  year  did  you  join  the  Army  Reserve? 
Month _ 

6- 


1( 

)  Jan  uary 

7  ( 

)  July 

V. 

)  February 

8( 

)  August 

3( 

)  .‘Varch 

9( 

)  September 

4( 

)  April 

0( 

)  October 

5( 

)  l4y 

X( 

)  November 

6( 

)  June 

Y( 

)  December 

Year 

K  )  1970  or  earlier 

2<  )  1971 

3(  )  1972 

4(  )  1973 

5(  )  1974  ar  late. 


IF  BEFORE  MAY  1971,  END  INTERVIEW. 

IF  AFTER  MAY  u973  AND  HAS  ANSWERED  "NO"  TO  #3b,  END  INTERVIEW. 
IF  AFTER  MAY  1973  AT©  HAS  ANSWERED  "YES"  TO  #3b,  ASK  #4a  NEXT. 


4a.  In  what  month  and  year  did  you  go  in  active  duty  with  the  GAME  ANSWER  TO  <f 3c)? 


Month  Year 


1( 

)  January 

7  ( 

)  July 

1( 

) 

1970  or  earlier 

2( 

)  February 

8( 

)  August 

2  ( 

) 

1971 

3( 

)  March 

9( 

)  September 

3( 

) 

1972 

4( 

)  April 

0( 

)  October 

4  ( 

) 

1973 

5( 

)  May 

X( 

)  November 

5( 

) 

1974  or  later 

6( 

)  June 

Y( 

)  December 

IF  BEFORE  KAY  1971  END  INTERVIEW. 
IF  AFTER  KAY  1973  END  INTERVIEW. 


5.  How  old 

are  you? 

8-  1( 
2( 

)  21  -  24 
)  25  -  29 

3( 

4( 

)  30  -  34 
)  35  -  40 

6.  What  is 

the  last  year  of  school 

or  college  you  completed? 

9-  1( 

2( 
3( 
4( 
S( 
£( 

)  Less  than  high  school  graduate 
)  High  school  graduate 
)  Vocational  scr.oci/training  after  high 
)  Sore  college 
)  College  graduate 
)  Post  graduate  work 

school 

respo;ce:t 

RiONT 

ADDRESS 

CITY 

STATE 

ZIP 

INTERVIEWER 

DA' TE 

Associates  ror  Research  in  Behavior,  Inc.  April ,  1977 

3401  Market  Street  Job  #8147 

Philadelphia,  Pennsylvania  19104 

ENUSIMUT  STUDY  —  GROUP  D  QUESTIONNAIRE  —  ARMY  RESERVE 

Any  in  form  t  ion  you  give  us  is  held  completely  confidential  by  our  firm.  Participation 
in  the  survey  is  voluntary  and  there  will  be  no  consequences  for  failure  to  respond  to 
any  particular  question. 

1.  Are  you  currently  attending  any  type  of  school  or  college? 

10-  1(  )  Yes  (S3  NE XT)  2(  )  No 

2.  Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 

11-  1(  )  Yes  2(  )  No  (#6  NEXT) 

3.  IF  YES  IN  #1  OR  #2: 

What  type  of  school  are  you  attending /planning  to  attend? 

12-  1(  )  High  school 

2(  )  Vocational /training  school  after  high  school  (# S  MD(T) 

3(  )  TWo-year  college  (#5  NEXT) 

4(  )  Four-year  college  (#5  NEXT) 

4.  IF  HIGH  SCHXL: 

Do  you  plan  to  complete  your  high  school  education? 


13-  1(  )  Yes  (#6  NEXT) 

IF  COLLEGE  IN  #3: 

What  type  of  degree  do  you  plan  to  get? 

14-  1(  )  Associate  (A.A./A.S.) 

2 (  )  Bachelor  (2.A./B.S.) 


2(  )  No  (#6  NEXT) 


3(  )  Masters  (M.A./M.S.) 

4(  )  Doctorate  (Fh.D.) 

5(  )  Professional  degree  (doctor, dentist, 

lawyer, etc. -ML, DX,LLD, etc. ) 


Are  you  currently  employed? 

15-  1(  )  Yes 


2(  )  No  (#10  NEXT) 


7.  IF  YES: 

Is  that  full  time  or  part  time? 

16-  1(  )  Full 

2(  )  Part 

8.  What  is  yo'ir  (full  tine)  occupation? 


3(  )  Both 


Are  you  employed  by: 

18-  1< 
2( 

)  The  federal  government, 

)  The  state  government. 

S( 

)  Someone  else,  or 

WRITE  IN 

3( 

)  A  local  government. 

6( 

)  Are  you  self  employed? 

4  ( 

)  Private  business  or  industry. 

Hew  long  have  you  been  employed  there? 

19-  1( 

)  Less  than  6  months 

5( 

)  3  -  4  years 

2( 

)  6  months  -  1  year 

6( 

)  4  -  5  years 

3( 

)  1  -  2  years 

7( 

)  5  -  6  years 

4  ( 

)  2  -  3  years 

8( 

)  6  years  or  more 

c.  IF  FEDERAL  OR  STATE  GOVERNMENT  IN  Q.  9a: 

Are  you  a  civilian  technician  for  a  reserve  unit? 
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10.  When  you  gc  to  annual  summer  training  camp  for  the  Reserve ,  do  you  get  the  time  for 
it  from  your  employer,  as: 

21-  1(  )  Vacation,  or  (#12  NEXT)  2(  )  Time  off? 

11.  IF  TIME  OFF: 

Do  you  get  the  time  off  with: 

22-  1(  )  Full  pay, 

2(  )  The  difference  in  pay  between  what  you  get  from  the  Reserve  and 

what  your  erployer  pays  you,  or 
3(  )  Without  pay? 

!-•  If  vou  were  not  in  the  Reserve,  what  would  you  do  with  the  time  you  are  now 
davotir.g  to  Reserve  activities? 

23-  1(  )  Working,  take  a  part-time  job,  etc. 

24-  2(  )  Belong  to  club,  organisation,  etc. 

25-  3(  )  Relax,  rest,  nothing 

26-  (  )  Other 

"  WRITE  IN  — - - 

13.  There  are  a  number  of  things  which  young  men  your  age  might  consider  in  the  next  few 
years  when  your  current  term,  in  the  Reserve  is  up.  Fcr  example,  how  Likely  would  you 
be  to  extend  your  enlistment  in  the  Reserve  —  would  you  say  that  you  would: 

27-  K  )  Definitely  extend  enlistment, 

2(  )  Probably  extend  enlistment, 

3(  )  Might  extend  enlistment, 

4  (  )  Probably  not  extend  enlistment^  ^6  ne\T 

S(  )  Definitely  not  extend  enlistment? 

14 .  For  hew  long  would  you  extend  your  enlistment  if  someone  in  your  Reserve  unit  asked 
you  to  extend? 


28-  1( 

) 

One  year 

5( 

) 

Five  years 

2( 

) 

TWc  years 

6( 

) 

Six  years 

3( 

) 

Three  years 

7( 

) 

Mere  than  6  years 

4( 

) 

Four  years 

8( 

) 

Don't  knew 

15.  In  total,  hew  many  years  do  you  expect  to  stay  in  the  Reserve? _ 

16.  Hew  likely  would  you  say  you  would  be  to  extend  your  enlistment  in  the  Reserve  when 
your  current  term  is  up  if  (NAME  EVTE.T)  —  would  you  definitely  extend  your 
enlistment,  probably  extend,  might  extend,  probably  not  extend,  or  definitely  not 
extend  your  enlistment? 


Extend 

Definitely  Prcnabiv 


Not  Extend 
Probably  lerinitel 


There  were  a  possibility  of  war? 
If  there  were  an  actual  war? 


Please  think  carefully  now  about  the  idea  of  extending  vour  enlistment.  What  is  the 
one  most  important  thing  that  wcuid  cause  you  to  extend  your  term  of  enlistment? 


18.  Did  a  career  counselor  ever  talk  with  you  about  extending  your  term,  of  enlistment 
in  the  Reserve? 

36-  K  )  Yes  2(  )  No 

19.  Have  you  ever  talked  with  anyone  else  about  extending  your  enlistment  in  the  Reserve? 

37-  l(  )  Yes  2(  )  No  (#22  NEXT) 
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20.  IF  YES: 

With  when  did  you  talk?  READ  LIST.  Cf-ECK  ALL  NAMED  EY  RESPONDENT 


0.  *'21 

Q.  #20  Encourage _  Discourage 

^ v  Somewhat  Neither  Somewnat  Error; 


38- 

1< 

) 

Friend  in  Reserve 

43- 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

) 

39- 

2( 

) 

Someone  else  in  the  Reserve 

44- 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

40- 

3( 

) 

Parents 

45- 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5  ( 

) 

41- 

4  ( 

) 

Wife  or  girlfriend 

46- 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5C 

) 

42- 

S( 

) 

Employer 

47- 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

21.  -  FOP.  EACH  PERSON  TALKED  WITH  IN  #20,  ASK: 

How  Itrcngiy  did  (NAME  PERSON)  encourage  or  discourage  you  about  extending  your 
enlistment  in  the  Reserve?  Did  (NAME  PERSO.N)  strongly  encourage  you,  somewhat 
encourage  you,  neither  encourage  nor  discourage  you,  somewhat  discourage  you,  or 
strongly  discourage  you?  RECORD  ABOVE 


50- 

51- 

52- 

53- 

54- 


22.  How  long  does  it  take  you  to  go  one  way  to  your  regular  training  center? 


48- 

1( 

)  Less  than  15  minutes 

6( 

) 

Ik  hours,  less  than  lk 

2( 

)  IS  -  29  minutes 

7  ( 

) 

Ik  hours,  less  than  1  3/4 

3( 

)  30  -  44  minutes 

8( 

) 

1  3/4  hours,  less  than  2 

4  ( 

)  45  -  59  minutes 

9( 

) 

2  hours  or  more 

5( 

)  1  hr.,  less  than  1%  (60-84  mins. 

) 

What 

is 

your  current  grade  in  the  Reserve? 

49- 

1( 

)  E  -  1 

6( 

) 

E  -  6 

2( 

)  E  -  2 

7  ( 

) 

E  -  7 

3( 

)  E  -  3 

8( 

) 

E  -  8 

*» 

4( 

)  E  -  4 

9( 

) 

E  -  9 

5( 

)  E  -  5 

24.  What  is  your  AFSC? _ _ _ _ 

25.  Are  you  currently  receiving  aviation  or  hazardous  duty  pay? 

5S_  1(  )  Yes  2(  )  No 


26.  Hew  many  years  do  you  have  to  be  in  the  Reserve  before  you  can  start  collecting 
retirement  benefits? 

56-  1(  )  Under  20  years  3(  )  More  than  20  years 

2(  )  20  years  4(  )  Don't  knew 


The  Reserve  offers  a  varietv  of  benefits  to  its  members.  How  many  of  the  benefits 
offered  by  the  Reserve  would  you  say  have  been  explained  to  you: 

57_  1(  )  All  the  benefits  were  explained  to  you, 

2(  )  Most  of  the  benefits  were  explained  to  you, 

3(  )  Some  of  the  benefits  were  explained, 

4 (  )  Only  a  few  of  the  benefits  were  explained,  or 

5(  )  Almost  no  benefits  were  explained  to  you? 


27. 


T 


26a.  If  you  extend  your  enlistment,  for  how  many  years  do  you  have  to  extend  your  term 
of  enlistment? 


b. 


29. 


30. 


31 . 


58-  1( 

)  One 

5( 

)  Five 

2( 

)  Two 

6( 

)  Six 

3( 

)  Three 

7( 

)  Other 

4( 

)  Four 

8( 

)  Don't  know 

If  you  extend  your  enlistment  in 

the  Reserves, 

do  you  get  a  casn  bonus? 

53-  1( 

)  Yes  2( 

)  No 

3(  )  Don't  know 

Over  "thi0 

course  of  a  year,  how  much  pav,  if  any 

,  do  you  lose  from  your  regi 

as  a  result  of  attending  Reserve 

drills  and  sum 

ter  camp? 

63-  o( 

)  None 

4( 

)  $300  -  $399 

1( 

)  Less  than  $100 

5( 

)  $403  -  $493 

2  ( 

)  $100  -  $139 

6( 

)  $500  or  more 

3( 

)  $200  -  $299 

How  much 

do  you  think  you  have  to  soend  each  year  for  car  exrenses ,  laundry 

to  attend  the  Reserve  drills  and 

summer  carp? 

61-  1( 

)  Under  $100 

5l 

)  $400  -  $499 

2( 

)  $100  -  $139 

6( 

)  $500  -  $593 

3( 

)  $231'  -  $299 

7i 

)  $60  or  more 

4( 

)  $202  -  $399 

You  mentioned  that  you  would  (NATE  ANSV.uR  TO  .r  3)  extend  your  enlistment  ir.  the 
Reserve.  These  ate  some  -hints  the  Reserve  could  do  that  right  influence  people 1  s 
decisions  to  extend  their  enlistments  or  net.  1  would  like  your  personal  reactions 
to  these  ideas.  First,  if  the  Reserve  offered  (NATE  "XT') ,  how  likely  would  you  be  to 
extend  your  enlistment  —  would  you  say  you  would  be  definitely  lively  to  extend 


you 


enlistment 


somewhat  likely  to  extend  your  enlistment,  you  right  extend  you 


enlistment,  probably  not  extend  your  enlistment,  cr  definitely  not  extend  your 
enlistment? 


E>rt9nd 


b. 


d. 


No  financial  educational  assistance, 
which  is  currently  the  case. 

231  of  your  education  or  training 
after  high  school  while  you  were  in 
the  Reserve . 

S3?  of  your  education  cr  training 
after  high  school  while  you  were  in 
the  Reserve. 

7 S  u  of  your  education  cr  training 
after  high  school  while  you  were  in 
the  Reserve. 


e.  12T 


your  o location  or  training 


after  high  school  while  you  were  in 
the  Reserve. 


.-7“ 

v 

Mi  ZhtT 

;'\VL.  1  7  .  •: 

.  r  1  *: 

. . 7 

52“ 

1(  ) 

2(  ) 

3(  ) 

4  C  ) 

5< 

) 

63- 

1  (  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

64- 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

) 

65- 

1(  ) 

2(  ) 

3  (  ) 

4  (  ) 

5( 

) 

66- 

1(  ) 

2  (  ) 

3C  ) 

4  (  iX3 

5( 

ass: 

67- 


X:  r  1 7VT: *  t !  I*-1  F-"'  C-  WtC  t  T  T  a.’ 

col,  h:w  lis.<  Iv  you  port: 

i stance  —  would  you  nav  you  wouid 


high 


be  to  use 


he  educate  or.  cr 


1( 
2  ( 
3( 
u( 
S( 


)  Definitely  use  the  education  cr  training  assistance, 

)  P”  .-v>tl'V  use  the  eauvation  cr  training  assistance, 

)  Nl.-ht  use  the  education  or  training  assistance, 

)  T: vb,)f  ly  no*  u  •->  the  -’dj.-oticr  cr  training,  assistance,  or 
)  Definitely  no-  woe  the  t-d ..cation  or  training  assistance? 


Assuming  that  there  is  no  education  or  training  assistance  beyond  high  school, 
if  you  got  (NAME  ITEM)  bonus  for  extending  your  enlistment,  how  likely  would  you  be 
to  extend  your  enlistment  —  definitely,  probably,  might,  probably  not,  or  definite 

not?  Extend  Not  Extend 


$2200  for  a  6  year  enlistment  payable 
in  a  lu'p  sum  in  3  or  4  months. 

$1100  for  a  5  year  enlistment  payable 
in  a  lump  sum  in  3  or  4  months . 

$130  for  a  5  year  enlistment  payable 
in  a  lump  rum.  in  3  or  4  months. 

$?10  for  a  S  year  enlistment  payable 
in  a  lump  sum.  in  3  or  4  months. 


Definitely  Probably 

Kieht 

Pit: be 

iliiV 

~*i.i  IT 

vi; 

.68-1  ( 

) 

2  ( 

) 

3(  ) 

4  ( 

) 

SC 

) 

69-l( 

) 

2( 

) 

3(  ) 

4  ( 

) 

5( 

) 

70-1  ( 

) 

2( 

) 

3(  ) 

4  ( 

) 

5( 

) 

71-1  ( 

) 

2( 

) 

3(  ) 

4  C 

) 

S( 

) 

72-1  ( 

) 

2C 

) 

3  (  ) 

4  ( 

) 

5( 

) 

Asserting  there  is  rc  educe 
pay  were  CAT  I"”-;),  how 
probably,  might,  probably 


ition  or  training  assistance  and  no  enlistment  b&nns,  if 
likely  would  you  be  to  extend  vour  enlistment  —  defini 
not,  or  definitely  not? 


Otir*'  j 

m. 'eased 
orvased 


berent 
.  An  I 


people  have 
read  each  st 

.rtant,  semew 


Definite 

•v 

■  „-2  r  ir.; ' 

7i  1(  ) 

2(  ) 

3C  ) 

4  (  ) 

5(  ) 

74-  i(  ) 

2(  ) 

3(  ) 

4  (  ) 

S(  ) 

75-  i(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

76-  l(  ) 

2  (  ) 

3(  ) 

4  C  ) 

5(  ) 

77- 

80-  (1) 

about  what 

they  want 

out  of  li 

fe  and  : 

iOW  tc  gi 

t,  please  tell  me  if  it  describes  something 
somewhat  important  to  you  personally,  r.eit 


Work  that  is  challenging. 

Particina-  inr.  in  activities  that  are 
exciting  an  1  adventurous. 

‘iking  rood  rxnev. 

Being  able  to  rake  ny  cwn  decisions 
on  the  job. 

Ob:- lienee. 

A  harpy  family  life. 

B»  inn  pa*.-  r.t  and  working  a  long 
tu:i’  t o  get  what  I  want. 

■  recur:  —  '  —  a  rtc-adv  job. 

Vbr  unr  for  a  b.-t r or  society'. 

1/  rrr.ir.g  a  rfoh  am  I  can. 

lx  on— at:  :.n  a* .  1  status. 

A  com  tor*  able  life  without  a  lot 
of  problems. . 

A  country  crotecte-d  from  attack. 


,  or  ver* 

’  ur.irr 

x>rta 

nt  to 

you 

perso.nall 

Ir 

'.cortar 

it 

Ur.irr 

trtarr 

Very 

Serov 

vhat 

Nei‘ 

^or' 

Srrr=v.Tn5 

“7 

s- 

1(  ) 

2( 

) 

3( 

) 

4  (  ) 

sc 

) 

6- 

1<  ) 

2( 

) 

3( 

) 

4  (  ) 

3C 

) 

7- 

1(  ) 

2( 

> 

3( 

) 

4  (  ) 

S( 

) 

8- 

1(  ) 

2( 

) 

3( 

) 

4  (  ) 

3( 

) 

9- 

1(  ) 

2( 

> 

3C 

) 

4  (  ) 

5( 

) 

10- 

1(  ) 

2( 

> 

3C 

) 

4  (  ) 

5  ( 

) 

11- 

1(  ) 

2( 

) 

3( 

) 

4  (  ) 

SC 

) 

12- 

1(  ) 

2( 

) 

3( 

) 

4  (  ) 

3( 

) 

13- 

1(  ) 

2( 

> 

3C 

) 

4  (  ) 

SC 

) 

14- 

1C  ) 

2( 

) 

3( 

) 

4  (  ) 

5C 

) 

18- 

1(  ) 

2( 

> 

3C 

) 

4  (  ) 

S( 

) 

16- 

1(  ) 

2( 

) 

3( 

) 

4  (  ) 

S( 

) 

17- 

1(  ) 

2( 

) 

3( 

) 

4  (  ) 

S( 

) 

18- 

i(  ) 

2( 

) 

3( 

) 

4  (  ) 

5( 

) 

4 


36.  Now  thinking  about  those  things  which  we  just  discussed  that  people  nay  war.t  to 
get  out  of  life,  please  tell  me  as  I  read  each  one  if  you  think  you  can  get  this 
mere  by  serving  in  the  Reserve  or  sere  by  having  another  type  of  part-tine  job  or 
using  your  spare  tine  in  some  other  way.  IF  RESERVE  OR.  OTHER:  Would  you  say  you 
are  rr.uch  mere  likely  to  get  this  in  the  Reserve/other  job/activity  or  somewhat  more 
likely  to  get  this  in  the  Reserve/other  jcb/activity? 

Other  Part-Time 


_ go 

Jcb/Ac 

tivitv 

Main 

Somew.nat 

Neither 

Somewha 

—  V, 

a. 

Recognition  and  status. 

19-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

b. 

Work  that  is  challenging. 

20-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

c. 

Participating  in  activities  that 

are  exciting  and  adventurous. 

21-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

d. 

Making  good  money. 

22-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

e. 

Being  able  to  make  my  own  decisions 

on  the  job. 

23-  1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

f . 

A  warm,  happy  family  life. 

24-  i(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

g- 

Obedience . 

25-  i(  ) 

2(  ) 

3(  ) 

4  (  ) 

5C  ) 

h. 

Being  patient  and  working  a  long 

time  to  get  what  I  want. 

26-  1(  ) 

2(  ) 

3(  ) 

4<  ) 

5(  ) 

i. 

Job  security  —  a  steady  job. 

27-  i(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

5- 

Working  for  a  better  society. 

28-  l(  ) 

2(  ) 

3C  ) 

4  (  ) 

SC  ) 

k. 

Developing  my  potential. 

29-  1C  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

1. 

A  comfortable  life  without  a  lot 

of  problems. 

30-  1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5C  ) 

m. 

A  country  protected  from  attack. 

31-  1C  ) 

2C  ) 

3C  ) 

4  (  ) 

SC  ) 

n. 

Learning  as  much  as  I  can. 

32-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

37.  Men  give  various  reasons  for  wan  tig  to  be  in  the  Reserve.  As  I  read  each  or.e .  please 
tell  rte  how  important  cr  unimportant  the  reason  is  to  you  personally  —  is  it 
very  important ,  somewhat  important,  neither  important  r.or  uriopertant,  somewhat 
unimportant,  or  very  unimportant  to  you  personally: 

Lmocrtant  Unimoo  rt  an  t 


Very 

Neither 

Scmew.nat 

Very 

a. 

Opportunity  to  earn  extra  incone. 

33-  1C  ) 

2(  ) 

3(  ) 

4  (  ) 

sc 

) 

fc. 

Opportunity  to  serve  my  cour.tr/. 

34-  1C  ) 

2C  ) 

3(  ) 

4  C  ) 

5C 

) 

c. 

Opportunity  to  ma>:e  good  friends. 

33-  1C  ) 

2C  ) 

3C  ) 

4  C  ) 

5C 

) 

d. 

Chance  to  use  my  hobbies  or 
interests. 

36-  1C  ) 

?(  ) 

3(  ) 

4  (  ) 

5( 

) 

e. 

Opportunity  to  serve  mv  ccmurity. 

37-  1C  ) 

2C  ) 

3(  ) 

4  C  ) 

5C 

) 

f. 

Being  a  member  cf  a  tear.. 

38-  1C  ) 

2C  ) 

3(  ) 

4  C  ) 

S( 

) 

g- 

Develop  my  potential. 

39-  1C  ) 

2C  ) 

3C  ) 

4  C  ) 

sc 

) 

h. 

For  good  benefits. 

40-  1(  ) 

2  (  ) 

3C  ) 

4  C  ) 

5( 

) 

38.  Now  I'd  like  to  read  v>u  a  list  of  statements  describing  things  you  can  get  out 
of  a  part-time  job  or  using  your  spare  time  in  some  other  way.  As  I  read  each 
one,  please  tell  me  if  you  think  you  would  be  more  likely  to  be  (IIAME  ITEM)  if  you 
extended  your  enlistment  in  the  Reserve  or  by  another  part-time  job  or  using  your 
spare  tine  in  some  other  way.  Would  Reserve/other  job/activity  be  much  more  likely 
or  sanewhat  mere  likely  to  offer  this? 

Other  Part -Tine 

Reserve  Job/ Activity 

Much  Somewhat  Neither  Somewhat  Much 


a. 

Doing  work  that  is  challenging. 

91- 1C  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

b. 

A  member  of  a  team. 

92-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

c. 

Learning  as  much  as  I  can. 

93-  l(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

d. 

Making  good  money. 

44- i(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

e. 

Serving  my  country. 

45-  k  ) 

2(  ) 

3(  ) 

4(  ) 

5C 

) 

f. 

Making  good  friends. 

46-  i(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

g- 

Serving  my  community. 

97-  1(  ) 

2(  ) 

3C  ) 

4  (  ) 

5( 

) 

h. 

Having  good  benefits. 

48-  i(  ) 

2(  ) 

3(  ) 

9  C  ) 

5( 

) 

i. 

Developing  my  potential. 

49-  l(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

3- 

Having  a  chance  to  use  my  hobbies 
or  interests. 

50-  l(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

k. 

Gaining  recognition  and  status. 

51-  1C  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

> 

1. 

Working  for  a  better  society. 

52-  1C  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

) 

39.  Please  tell  me  if  you  would  be  more  likely  (NAME  HIM)  if  you  extended  your 
enlistment  or  by  another  part-time  job  or  using  your  spare  time  in  another  way. 
Would  the  Reserve /other- job/activity  be  much  mere  likely  or  sanewhat  more  likely 
to  enable  you  to  do  this? 

Other  Part-Time 

Reserve _  Job/ Activity 

Much  Somewhat  Neither  Somewhat  Much 


a.  To  achieve  your  life's  goals. 

b.  To  live  a  productive  life. 


53-  1C  )  2(  ) 

59-  1C  )  2(  ) 


3(  ) 
3(  ) 


9(  )  5(  ) 

4(  )  5(  ) 


-8- 


40. 

a. 

b. 

c. 

d. 

e. 

f. 
g- 

h. 

i. 

0- 

k. 

l. 

m. 

n. 


If  you  were  to  extend  your  enlistment  in  the  Reserve,  how  likely  or  unlikely  do  you 
think  the  following  things  would  be  to  occur?  As  I  read  each  state. -ent,  please  tell 
me  if  it  would  be  very  likely  to  exist  or  occur,  somewhat  likely,  neither  likely  nor 
unlixely,  somewhat  unlikely,  or  very  unlikely  to  exist  or  occur?  READ  LIST 

Likely _  Unlikely  Q. 

Very  Somewhat  Neither  Somewhat  Very  a/s 


A  system  of  promotions  that  would 
be  fair.  55-i(  ) 

Would  take  too  much  time  away 
from  your  family.  56-1  (  ) 

Good  opportunity  for  promotions.  57-1  (  ) 

Having  military  supervisors  who 
would  hassle  or  harrass  you.  53-1 (  ) 

Would  attend  drills  that  are  a 
waste  of  time.  59-1  (  ) 

Cause  you  problems  with  your  job 
because  of  Reserve  obligations.  60—1 C  ) 
The  drills  would  prepare  you  for 
mobilisation  for  emergencies 
such  as  floods,  etc.  61-1 (  ) 

The  instructors  would  be  well 
qualified  to  teach  their  subjects. 62-1 (  ) 
You  would  have  modem,  up-to-date 
training  equipment.  63— 1 C  ) 

Drills  would  prepare  you  to  be 
combat  ready.  6k- 1(  ) 

Classes  would  be  cancelled  or 
scheduled  at  the  last  minute 
without  much  planning.  65-1 (  ) 

You  would  be  well  informed  by  the 
Reserve  about  General  Reserve 
information  such  as  training 
schedules,  changes,  qualification 
tests,  etc.  66-l(  ) 

Summer  training  camp  would  prepare 
you  to  be  ccmbat  readv.  67-1  (  ) 

Would  take  too  much  time  away  frcm 
your  personal  and  social  activities.  1(  ) 


2  (  ) 

2(  ) 
2(  ) 

2(  ) 

2(  ) 
2(  ) 

2(  ) 
2(  ) 
2(  ) 
2(  ) 

2(  ) 

2  (  ) 
2(  ) 
2(  ) 


3(  ) 

3(  ) 
3(  ) 

3(  ) 

3(  ) 
3(  ) 

3(  ) 
3(  ) 
3(  ) 
3(  ) 

3(  ) 

3(  ) 
3(  ) 
3C  ) 


4(  ) 

4(  ) 
4(  ) 

4  (  ) 

4(  ) 
4  (  ) 

4(  ) 
4(  ) 
4(  ) 
4(  ) 

4(  ) 

4  (  ) 
4(  ) 

4(  ) 


5(  ) 

5(  ) 
5(  ) 

SC  ) 

5(  ) 
5(  ) 

5(  ) 
£(  ) 
SC  ) 
5(  ) 

5C  ) 

5C  ) 
5C  ) 

5C  ) 


41a.  Which  one  of  these  factors  we  just  discussed  is  most  important  to  you  personally? 
RECORD  ”1"  ON  APPROPRIATE  LINE  ABOVE. 

b.  Which  factor  is  second  most  important  to  you?  RECORD  "2"  ON  APPROPRIATE  LINE  ABOVE 

42.  Now  I'd  like  to  talk  with  you  about  hew  you  feel  about  the  Reserve  new  that  you've 
been  in  for  a  while.  Hew  satisfied  would  you  say  you  generally  are  with  the 
Reserve  —  would  you  say  you  are: 

73-  1C  )  Ve.y  satisfied  with  the  Reserve, 

2(  )  Somewhat  satisfied, 

3(  )  Neither  satisfied  nor  dissatisfied, 

4(  )  Somewhat  dissatisfied,  or 

SC  )  Very  dissatisfied  with  the  Reserve? 


COL  80-  C2) 


43.  New  I’m  going  to  read  you  a  list  of  statements.  As  I  read  each  one,  please  tell 
me  if  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  somewhat  disagree,  or  strongly  disagree  with  the  statement  BEAD  LIST 

_ Agree _  Disagree 


a.  The  Reserve  is  highly  respected  in 

my  oonminity.  S-  1C  )  2(  )  3(  )  4(  )  S(  ) 

b.  I  like  the  idea  of  belonging  to  a 

group  such  as  volunteer  firemen  or 
civil  defense  which  help  people 

wheQ  they  have  trouble.  6-  i(  )  2(  )  3(  )  4(  )  S(  ) 

c.  I  am  proud  to  be  a  member  of  the 

Reserve.  7-  1(  )  2(  )  3C  )  4(  )  5(  ) 

d.  In  my  spare  time,  I  prefer  doing 

things  with  others  rather  than 

being  by  myself.  8-  1(  )  2(  )  3(  )  4(  )  5(  ) 

e.  I've  always  liked  the  idea  of 

wearing  a  uniform.  9—  1C  )  2()  3()  4()  5() 

f.  I  like  to  belong  to  organizations  or 

groups  which  help  me  to  find  more 
interesting  things  to  do  than 

being  on  my  own.  10- 1(  )  2(  )  3(  )  4(  )  S(  ) 

g.  Our  country  is  too  militaristic.  11- 1C  )  2(  )  3(  )  4 (  )  S(  ) 

h.  Belonging  to  the  Reserve  gives  me.  a 

chance  to  get  away  from  my  everyday 

life  for  a  while.  12-  1(  )  2(  )  3(  )  4(  )  5(  ) 

i.  I  would  like  to  get  out  of  the  Reserve 

right  now.  .  13- 1C  )  2(  )  3(  )  4(  )  5(  ) 

j .  I  like’to  become  involved  in  projects 

in  my  community.  14-  1(  )  2 (  )  3(  )  4(  )  SC  ) 

k.  The  Reserve  is  a  place  to  meet  good 

buddies  and  make  lasting  friendshipsl5-  1C  )  2(  )  3(  )  4(  )  5(  ) 

l.  The  Reserve  offers  an  opportunity  to 

become  involved  in  projects  in  my 

comunity.  16-  1(  )  2(  )  3(  )  4(  )  5(  ) 

44.  Now  we  have  talked  about  many  specific  details  about  the  Reserve.  All  things 

considered,  how  likely  would  you  say  you  would  be  to  extend  your  enlistment  in  the 
Reserve  —  would  you  oay  that  you  would: 

17-  1C  )  Definitely  extend  your  enlistment, 

2(  )  Probably  extend, 

3(  )  Might  extend, 

4 (  )  Probably  not  extend,  or 

5(  )  Definitely  not  extend  your  enlistment? 


-10- 


45. 


And  now  a  few  questions  for  classification  purposes.  Are  you: 
18-  l(  )  Married,  (#48  NEXT) 


46.  IT  SINGLE: 

Do  you  live  at  here  with  your  parents? 
19-  1C  )  Yes 

47.  IF  NOT  MARRIED: 

Do  you  have  a  steady  girlfriend? 

'20-  1C  )  Yes 


2C  )  No 


2C  )  No 


48.  What  was  the  last  grade  of  school  or  college  your  father  completed? 

21-  1C  )  Less  than  hi£i  school  graduate 
2C  )  High  school  graduate 

3(  )  Vocational /training  school  after  high  school 

4C  )  Some  college 
SC  )  College  graduate  or  more 
6C  )  Don't  knew 


22-  49.  What  is /was  your  father's  occupation ? -  - — - - - - 

50.  And  last,  just  to  be  sure  we  are  representing  all  groups  in  this  survey,  please 
tell  rre  whether  you  would  describe  yourself  as: 


23' 


K  )  American  Indian 
2C  )  Black 
3C  )  Oriental 
4C  )  White 

SC  )  Other _ _ _ 

lit 


KESPOND27.T_ 
ADDRESS _ 

crrc_ _ 

INTERVIEWER 


SAMPLE  SEGMENT 


PHONE 


_STATE _ ZIP_ 

DA7E 


-27 

-28 

-29 


-24 

-25 

-26 
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SECTION  C 


TA3LE  TO  QUESTIONNAIRE 


CONVERSION  KEY 


Question  for  Version: 

A 

BCD 

Army  Other 

Non-Prior 

National  Reserve 

Table  #  Table  Title 

Service 

Veterans  Guard  Components 

Number  of  years  m  military 
Date  of  entering  military 
Date  of  entering  Guard/Reserve 
Years  released  from  military 
Branch  of  military  served  in 
Start  of  active  duty  for  those 
who  served  in  a  regular  component 
Mode  of  entering  service  — 
enlisting  vs.  being  drafted 
Grade  at  time  Veterans  left 
service 

Veterans'  satisfaction  with 
time  in  service 
Veterans'  AFSC  in  Air  Force 
Veterans'  MOS  in  Army 
Veterans'  MOS  in  Marines 
Veterans'  Specialty  Rating  in 
Navy 

Veterans'  attainment  of  desired 
MOS /AFSC /Specialty  Rating 
Veterans'  satisfaction  with 
MOC/AFSC/Specialty  Rating 
Age  of  Non-Prior  Service 
respondents 
Age  of  Veterans 
Age  of  Guard/Reserve  members 
Education  of  respondent 
Incidence  of  currently  attending 
school 

Plans  to  attend  school  by  those 
not  currently  attending 
Type  of  school  currently  attending 
Type  of  school  planning  to  attend 
Plans  to  complete  high  school  by 
current  high  school  students 
Plans  to  complete  high  school  by 
those  planning  to  attend  high 
school 

Type  of  degree  sought  by  current 
college  students 
Type  of  degree  sought  by  those 
planning  to  attend  college 


A 


Question  for  Version: 

BCD 

Army  Other 
Non-Pricr  National  Reserve 

Table  #  Table  Title _ Service  Veterans  Guard  Components 


23 

Employment  status 

6  6  7 

6  6  7 

6  6  7 

6  6  7 

24 

Occupation  of  employed  respondents  8 

8 

8 

8 

25 

Type  of  employer 

9a 

9a 

9a 

9a 

26 

Length  of  employment  at  current 
job 

9b 

9b 

9b 

9b 

27 

Employer’s  pay/ vacation  policy 
about  time  off  for  summer  training 
camp 

10  6  11 

10  6  11 

28 

Incidence  of  employment  as 
civilian  technician  for  Guard 
or  Reserve  for  those  employed 
by  Federal  or  State  government 

9c 

9c 

29 

Plans  for  time  if  not  in  Guard 
or  Reserve 

12 

12 

30 

Marital  status 

46 

48 

49 

45 

31 

Residential  status  of  single  men 

47 

49 

50 

46 

32 

Dating  status  of  non-married  men 

48 

50 

51 

47 

33 

Race 

52 

53 

54 

50 

34 

Socio-economic  status  of 
respondent 

Calculated 

S-ld  6  8 

input  questions  were: 

S-8  68  S-5  6  8 

S-5  6  8 

35 

State  of  residence 

Respondent  info  at 

end  of  questionnaire 

36 

Number  of  men  in  household 
between  175s  and  26  years  of  age 

S-lb 

_ _ 

_ _ 

37 

Father's  military  experience 

50 

— 

— 

— 

38 

Father's  occupation 

51 

52 

53 

49 

39 

Education  of  father 

49 

51 

52 

48 

40 

Socio-economic  status  of  father 

Calculated  input  questions  were: 
49  6  51  51  6  52  52  6  53 

48  6  49 

41 

Likelihood  of  extending  enlist¬ 
ment  in  Guard  or  Reserve 

13 

13 

42 

Length  of  extension  of  men  who 
definitely,  probably  or  might 
extend 

14 

14 

43 

Total  number  of  years  expected 
to  spend  in  Guard  or  Reserve  of 
men  who  definitely,  probably 
or  might  extend 

15 

15 

44 

Likelihood  of  enlisting  in 

Army  National  Guard 

10a 

10a 

— 

„  __ 

45 

Likelihood  of  enlisting  in 

Air  National  Guard 

10b 

10b 

M  rn, 

_ ,  — 

46 

Likelihood  of  enlisting  in 

Army  Reserve 

10c 

10c 

— 

— 

A 


Table  #  Table  Title 


Question  for  Version: 
BCD 
Army  Other 
Non-Prior  National  Reserve 

Service  Veterans  Guard  Components 


47 

48 

49 

50 

51 


52 


53 


54 


55 


56 


57 


58 


59 


Likelihood  of  enlisting  in 
Air  Force  Reserve  lOd 

Likelihood  of  enlisting  in 
Coast  Guard  Reserve  lOe 

Likelihood  of  enlisting  in 
Marine  Corps  Reserve  10 f 

Likelihood  of  enlisting  in 
Navy  Reserve  lOg 

Likelihood  of  enlisting/extending 
enlistment  in  Guard/Reserve  if 
no  financial  educational 
assistance  were  offered  32a 

Likelihood  of  enlisting/extending 
enlistment  in  Guard/Reserve  if 
25%  of  the  cost  of  education 
were  offered  32b 

Likelihood  of  enlisting/extending 
enlistment  in  Guard/Reserve  if 
50%  of  the  cost  of  education 
were  offered  32c 

Likelihood  of  enlisting/extending 
enlistment  in  Guard/Reserve  if 
75%  of  the  cost  of  education 
were  offered  32d 

Likelihood  of  enlisting/extending 
enlistment  in  Guard/Reserve  if 
100%  of  the  cost  of  education 
were  offered  32e 


Likelihood  of  using  educational 
assistance  if  100%  of  the  cost 
of  education  were  offered  (of 
those  who  say  they  definitely, 
probably  or  might  enlist)  33 

Likelihood  of  enlisting/extending 
enlistment  in  Guard/Reserve  if 
there  were  no  enlistment/extension 
bonus  offered  34a 

Likelihood  of  enlisting/extending 
enlistment  in  Guard/Reserve  if 
a  $250  bonus  were  offered  for  a 
six-year  enlistrrent/extension  34e 

Likelihood  of  enlisting/extending 
enlistment  in  Guard/Reserve  if 
a  $500  bonus  were  offered  for 
a  six-year  enlistment/extension 


lOd 

lOe 

lOf 

10g 

28a 

28b 

28c 

28d 

28e 

29 

30a 

30e 


35a 


35b 


35c 


35d 


35e 


36 


37a 


37e 


31a 

31b 

31c 

3  Id 

31e 

32 

33a 

33e 


34d 


30d 


37d 


33d 


A 


Table  #  Table  Title 


Question  for  Version: 
BCD 

Array  Other 

Non-Prior  National  Reserve 

Service  Veterans  Guard  Components 


60 


61 


62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 


Likelihood  of  enlisting/extending 
enlistment  in  Guard/Reserve  if 
a  $1100  bonus  were  offered  for 
a  six-year  enlistment/extension 
Likelihood  of  enlisting/extending 
enlistment  in  Guard/Reserve  if 
a  $2200  bonus  were  offered  for 
a  six-year  enlistment /extension 
Likelihood  of  enlisting  in 
Guard/Reserve  if  a  minimum 
terra  of  enlistment  were  six  years 
Likelihood  of  enlisting  in 
Guard/Reserve  if  a  minimum 
term  of  enlistment  were  four  y ears 
Likelihood  of  enlisting  in 
Guard/Reserve  if  a  minimum 
term  of  enlistment  were  two  years 
Likelihood  of  enlisting  in 
Guard/Reserve  if  a  minimum 
term  of  enlistment  were  one  year 
Likelihood  of  enlisting/extending 
enlistment  if  the  pay  were  the 
same  as  it  is  now 
Likelihood  of  enlisting/extending 
enlistment  if  the  pay  were 
increased  10% 

Likelihood  of  enlisting /extending 
enlistment  if  the  pay  were 
increased  20% 

Likelihood  of  enlisting/extending 
enlistment  if  the  pay  were 
increased  50% 

Intention  to  enlist/extend: 
terminal  question 

Most  important  reason  for  enlisting/ 
extending  enlistment  in  considering 
whether  to  enlist/extend  enlistment 
Most  important  reason  for  enlisting/ 
extending  enlistment  in  considering 
whether  to  enlist/extend  enlistment 
Likelihood  of  enlisting  in  Guard 
or  Reserve  if  the  draft  were 
reinstated 


i 


34c 

30c 

37c 

33c 

34b 

30b 

37b 

33b 

35a 

31a 

— 

— 

35b 

31b 

— 

— 

35c 

31c 

— 

— 

35d 

3  Id 

— 

— 

36a 

32a 

38a 

34a 

36b 

32b 

38b 

34b 

36c 

32c 

38c 

34c 

35d 

32d 

rO 

CO 

CO 

34d 

45 

47 

48 

44 

12 

12 

17 

17 

12 

x  2 

17 

17 

11a 


Question  for  Version: 

A  B  C  D 

Army  Other 

Non-Prior  National  Reserve 

Table  ff  Table  Title _ Service  Veterans  Guard  Components 

74  Likelihood  of  enlisting/extending 

enlistment  in  the  Guard  or 
Reserve  if  there  were  a 


possibility’  of  war 

lib 

11a 

16a 

16a 

75 

Likelihood  of  enlisting/extending 
enlistment  in  the  Guard  or 

Reserve  if  there  were  an 
actual  war 

11c 

lib 

16b 

16b 

76 

Incidence  of  talking  with 
recruiter/career  counselor  about 
enlisting/extending  enlistment 

13 

13 

18 

18 

77 

Incidence  of  talking  with  someone 
other  than  counselor/recruiter 
about  enlisting/extending  enlist¬ 
ment 

14 

14 

19 

19 

78 

Person  other  than  counselor/ 
recruiter  talked  with  about 
enlisting/extending  enlistment 

15 

15 

20 

20 

79 

Degree  of  encouragement  about 
enlisting/extending  enlistment 
given  by  friend  in  Guard/Reserve 

16 

16 

21 

21 

80 

Degree  of  encouragement  about 
erilisting/extending  enlistment 
given  by  someone  else  in 

Guard /Re serve 

16 

16 

21 

21 

81 

Degree  of  encouragement  about 
enlisting/extending  enlistment 
given  by  parents 

16 

16 

21 

21 

82 

Degree  of  encouragement  about 
enlisting/extending  enlistment 
given  bv  wife/girlfriend 

16 

16 

21 

21 

83 

Degree  of  encouragement  about 
enlisting/extending  enlistment 
given  by  employer 

16 

16 

21 

84 

Use  of  preaddressed  coupon  for 
information  about  Guard/Reserve 

17 

1  - 

__ 

85 

Incidence  of  applying  to  join 
Guard/Reserve  if  expressed 
interest  by  talking  to  recruiter, 
someone  else  or  sending  coupon 

18 

86  Taking  of  physical  or  written 


tests  for  Guard/Reserve  by  those 
who  applied  to  join  Guard/ 
Reserve 


19 


A 


Table  # 

Table  Title 

A 

Non-Prior 

Service 

Question  for  Version: 
B  C 

Amy 

National 

Veterans  Guard 

D 

Other 

Reserve 

Components 

87 

Results  of  physical  for 
Guard/Reserve  among  applicants 
who  took  tests 

20 

88 

Results  of  written  tests  for 
Guard/Reserve  after  taking 
tests 

21 

89 

Reasons  for  not  joining  Guard/ 
Reserve  after  taking  tests 

21 

90 

Estimated  length  of  enlistment 
for  Guard/Reserve 

22 

19 

„ 

91 

belief  that  period  of  active 
duty  is  required 

23 

__  _ 

_ _ 

__  _ 

92 

Estimated  length  of  active  duty 
requirement  for  those  who 
believe  that  a  period  of 
active  duty'  is  required 

24 

93 

Estimated  number  of  weekends 
of  training  required  per  year 

25 

20 

_ 

... 

94 

Perception  of  requirement  for 
annual  summer  camp 

26 

21 

_ , _ 

_ _ 

95 

Estimated  length  of  summer  camp 
for  those  who  said  summer 
camp  was  required 

27 

22 

96 

Current  grade  in  Guard/Reserve 

— 

— 

23 

— 

97 

MOS  in  Army  Guard 

— 

— 

24 

— 

97A 

AFSC  in  Air  National  Guard 

— 

— 

— 

24 

97B 

MOS  in  Army  Reserve 

— 

— 

— 

24 

97C 

Specialty  Rating  in  Navy  Reserve 

— 

— 

— 

24 

97D 

MOS  in  Marine  Reserve 

— 

— 

— 

24 

97E 

AFSC  in  Air  Force  Reserve 

— 

— 

— 

24 

98 

Current  receipt  of  aviation  or 
hazardous  duty  pay 

_ _ 

__ 

25 

25 

99 

Belief  about  availability  of 
financial  assistance  for 
education  from  Guard 

28a 

23a 

26b 

100 

Belief  about  availability  of 
financial  assistance  for 
education  from  Reserve 

28b 

2  3b 

101 

Use  of  financial  education 
assistance  from  Guard  by  those 
believing  it  available 

27 

102 

Percent  or  amount  of  educational 
expenses  believed  to  be  paid 
by  Guard  for  those  believing 
it  to  be  available 

29 

Question  for  Version: 

A  BCD 

Army  Other 

Non-Prior  National  Reserve 


Table  # 

Table  Title 

Service 

Veterans 

Guard 

Components 

103 

Number  of  years  of  service 
believed  to  be  needed  for 
retirement  benefits 

30 

26 

104 

Estimate  of  completeness  of 
explanation  of  Guard/ Reserve 
benefits 

31 

27 

105 

Length  of  extension  of  enlist¬ 
ment  believed  to  be  required 

32a 

28a 

106 

Belief  about  bonus  being 
offered  for  enlisting/extend¬ 
ing  enlistment  in  Guard  (asked 
only  of  Non-Prior  Service, 
Veterans,  and  Army  Guard 
respondents) 

28d 

24b 

32b 

107 

Belief  about  cash  bonus  being 
offered  for  enlisting/extend¬ 
ing  enlistment  in  Reserve 
(not  asked  of  Army  Guard 
respondents) 

28e 

24c 

28b 

108 

Believed  starting  pay  for 
Guard/Reserve 

28c 

2^a 

_ 

_ 

109 

Estimated  pay  lost  annually 
from  regular  job  as  result  of 
attending  drills  and  summer 
camp  for  Guard/Reserve 

29 

25 

33 

29 

110 

Estimated  annual  expenses 
incurred  by  attending  Guard/ 
Reserve  drills  and  summer 
camp 

34 

30 

111 

Aware  of  presence  or  absence 
of  training  center  in  area 

30 

26 

_ 

— 

112 

Travel  time  to  training  center 
for  Non- Prior  Service  and 
Veterans  aware  of  training 
center  in  their  a^a  and  all 
Guatxl/'Reserve  members 

31 

27 

22 

22 

113 

Tyi.es  of  schools  for  which 
financial  assistance  believed 
to  be  offered  by  Army  National 
Guard 

28 

114 

Importance  of  work  that  is 
challenging 

37a 

39a 

39a 

35a 
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A 


Question  for  Version: 
BCD 


Table  # 

Non-Prior 

Table  Title  Service 

Veterans 

Army 

National 

Guard 

Other 

Reserve 

Ccnponents 

115 

Importance  of  participating 
in  activities  that  are 
exciting  and  adventurous 

37b 

39b 

39b 

35b 

116 

Importance  of  making  good 
money 

37c 

39c 

39c 

35c 

117 

Importance  of  being  able  to 
make  my  own  decison  on  the  job 

37d 

39d 

39d 

35d 

118 

Importance  of  obedience 

37e 

39e 

39e 

35e 

119 

Importance  of  a  warm,  happy 
family  life 

37f 

39f 

39f 

35f 

120 

Importance  of  being  patient  and 
working  a  long  time  to  get  what 

I  want 

37g 

39g 

39g 

35g 

121 

Importance  of  developing  my 
potential 

37h 

39h 

39h 

35h 

122 

Importance  of  job  security  — 
a  steady  job 

37i 

39i 

39i 

35i 

123 

Importance  of  working  for  a 
better  society 

37  j 

39  j 

39  j 

35  j 

124 

Importance  of  learning  as  much 
as  I  can 

37k 

39k 

39k 

35k 

125 

Importance  of  recognition  and 
status 

371 

391 

391 

351 

126 

Importance  of  a  comfortable  life 
without  a  lot  of  problems 

37m 

39m 

39m 

35m 

127 

Importance  of  a  country  protected 
from  attack 

37n 

39n 

39n 

35n 

128 

Likelihood  of  achieving  recognition 
and  status  in  Guard/Reserve  vs. 
other  part-time  job/activity 

38a 

40a 

40a 

36a 

129 

Likelihood  of  achieving  work  that 
is  challenging  in  Guard/Reserve 
vs.  other  part-time  job/activity 

38b 

40b 

-  40b 

36b 

130 

Likelihood  of  participating  in 
activities  that  are  exciting  and 
adventurous  in  Guard/ Re serve  vs. 
other  part-time  job/ activity 

38c 

40c 

40c 

36c 

131 

Likelihood  of  making  good  money 
in  Guard/Reserve  vs.  other 
part-time  job/activity 

38d 

40d 

40d 

36d 

132 

Likelihood  of  being  able  to  make 
mry  own  decision  on  the  job  in 
Guard/Reserve  vs.  other  part- 
time  job/activity 

38e 

40e 

40e 

36e 

Table  #  Table  Title 


Non-Prior 

Service 


Question  for  Version: 
BCD 

Army  Other 
National  Reserve 
Veterans  Guard 


Likelihood  of  achieving  a 
warm,  happy  family  life  in 
Guard/Reserve  vs.  other 
part-time  job/activity 
Likelihood  of  obedience  in 
Guard/Reserve  vs.  other  part- 
time  job/activity 
Likelihood  of  being  patient 
and  working  a  long  time  to  get 
what  I  want  in  Guard/ Re serve 
vs.  other  part-time  job/activity 
Likelihood  of  achieving  job 
security  —  a  steady  job  in 
Guard/Reserve  vs.  other  part- 
time  job/activity 
Likelihood  of  working  for  a 
better  society  in  Guard/Reserve 
vs.  other  part-time  job/activity 
Likelihood  of  developing  my 
potential  in  Guard/Reserve  vs. 
other  part-time  job/activity 
Likelihood  of  achieving  a 
comfortable  life  without  a 
lot  of  problems  in  Guard/Reserve 
vs.  other  part-time  job/activity 
Likelihood  of  achieving  a  country 
protected  from  attack  in  Guard/ 
Reserve  vs.  other  part-time  job/ 
activity 

Likelihood  of  learning  as  much 
as  I  can  in  Guard/Reserve  vs. 
other  part-time  job/activity 
Importance  of  training  to  prepare 
for  a  civilian  job  as  reason 
for  waiting  to  be  in  Guard/ 
Reserve 

Importance  of  opportunity  to  earn 
extra  income  as  reason  for  being 
in  Guard/Reserve 
Importance  of  opportunity  to 
serve  country  as  reason  for 
in  Guard/Reserve 
Importance  of  opportunity  to 
mkke  good  friends  as  reason 
for  being  in  Guard/Reserve 


Table  #  Table  Title 


Non-Prior 

Service 


Question  for  Version: 
BCD 

Amy  Other 
National  Reserve 
Veterans  Guard  Components 


Importance  of  opportunity  to 
use  hobbies  or  interests  as 
reason  for  being  in  Guard/ 

Reserve 

Importance  of  opportunity  to 
serve  community  as  reason 
for  being  in  Guard/Reserve 
Importance  of  being  a  member 
of  a  team  as  reason  for  being 
in  Guard/Reserve 
Importance  of  developing  my 
potential  as  reason  for  being 
in  Guard/Reserve 
Importance  of  good  benefits  as 
reason  for  being  in  Guard/ 

Reserve 

Importance  of  chance  to  maintain 
grade  as  reason  for  being  in 
Guard/Reserve 

Importance  of  chance  to  maintain 
M OS  as  reason  for  being  in 
Guard/Reserve 

Achievability  of  doing  work  that 
is  challenging  in  the  Guard/ 
Reserve  vs.  other  part-time 
job  activity 

Achievability  of  being  a  member 
of  a  team  in  the  Guard/Reserve 
vs.  other  part-time  job/activity 
Achievability  of  learning  as  much 
as  I  can  in  the  Guard/Reserve 
vs.  other  part-time  job/activity 
Achievability  of  making  good  money 
in  the  Guard/Reserve  vs.  other 
part-time  job/activity 
Achievability  of  serving  country 
in  the  Guard /Re serve  vs.  other 
part-time  job/activity 
Achievability  of  making  good 
friends  in  the  Guard/Reserve  vs. 
other  part-time  job/activity 
Achievability  of  serving 
community  in  the  Guard/Reserve 
vs.  other  part-time  job/activity 


I 


t. 


« 


Question  for  Version: 

A  B  C  D 

Army  Other 
Non-Prior  National  Reserve 


Table  # 

Table  Title 

Service 

Veterans 

Guard 

Components 

160 

Achievability  of  good  benefits 
in  the  Guard/ Re serve  vs. 
other  part-time  job/activity 

4  Oh 

42h 

42h 

38h 

161 

Achievability  of  developing  my 
potential  in  the  Guard/Reserve 
vs.  other  part-time  job/activity 

40i 

42i 

42i 

38i 

162 

Achievability  of  having  a  chance 
to  use  hobbies  or  interests  in 
the  Guard/Reserve  vs.  other  part- 
time  job/activity 

40j 

42j 

42  j 

38  j 

163 

Achievability  of  gaining 
recognition  and  status  in  the 
Guard/Reserve  vs.  other  part- 
time  job/activity 

40k 

42k 

42k 

38k 

164 

Achievability  of  working  for  a 
better  society  in  the  Guard/ 
Reserve  vs.  other  part-time 
job/activity 

401 

421 

421 

381 

165 

Likelihood  of  achieving  life 
goals  in  the  Guard/Reserve  vs. 
other  part-time  job/acti-ity 

41a 

43a 

43a 

39a 

166 

Likelihood  of  living  a  productive 
life  in  the  Guard/Reserve  vs. 
other  part-time  job/activity 

41b 

43b 

43b 

39b 

167 

Likelihood  of  a  system  of 
promotions  that  would  be  fair 
in  the  Guard/Reserve 

42a 

44a 

44a 

40a 

168 

Likelihood  that  being  in  the 
Guard/Reserve  would  take  too 
much  time  away  from  family 

42b 

44b 

44b 

40b 

169 

Likelihood  of  being  called  to 
active  duty  in  case  of  war  or 
emergency  occurring  in  the 

Guard /Reserve 

42c 

44c 

- 

170 

Likelihood  of  good  opportunities 
for  promotions  occurring  in 
the  Guard/Reserve 

42d 

44d 

44c 

40c 

171 

Likelihood  of  having  military 
supervisors  hassle  or  harass 
you  in  the  Guard/Reserve 

42e 

44e 

44d 

40d 

172 

Likelihood  of  having  hair  cut 
short  in  the  Guard/Reserve 

42f 

44f 

173 

Likelihood  of  attending  drills 
that  are  a  waste  of  time  in  the 
Guard/ Re  serve 

42g 

44g 

44e 

40e 

I 


A 


Table  #  Table  Title 


Question  for  Version: 
BCD 

Army  Other 
Non-Prior  National  Reserve 

Service  Veterans  Guard  Components 


174 

175 

176 

177 

178 

179 

180 

181 

182 

183 

184 

185 

186 


Likelihood  of  having  problems 
with  job  because  of  National 
Guard  or  Reserve  obligations 
Likelihood  that  drills  in  the 
Guard/Reserve  would  prepare  for 
mobilization  for  emergencies 
such  as  floods,  etc. 

Likelihood  of  instructors  being 
well  qualified  to  teach  their 
subjects  occurring  in  the 
Guard/Reserve 

Likelihood  of  having  modern, 
up-to-date  training  equipment 
in  the  Guard/Reserve 
Likelihood  that  drills  in  the 
Guard/Reserve  would  prepare 
you  to  be  ccrnbat  ready 
Likelihood  that  classes  would 
be  cancelled  or  scheduled  at 
the  last  minute  without  much 
planning  in  the  Guard/Reserve 
Likelihood  of  being  well  informed 
by  the  Guard/Reserve  about 
general  Guard/Reserve  information 
Likelihood  that  sun-mer  training 
camp  in  the  Guard/Reserve  wculd 
prepare  you  to  be  combat  ready 
Likelihood  that  being  in  the 
Guard/Reserve  would  take  too 
much  time  away  from  personal 
and  social  activities 
Most  important  event  selected 
as  occurring  if  respondent 
enlisted/extended  enlistment 
in  the  Guard  or  Reserve 
Second  most  important  event 
selected  as  occurring  if  respondent 
enlisted/extended  enlistment 
in  the  Guard  or  Reserve 
Satisfaction  with  Guard/Reserves 
Agreement  with  "The  Reserves  are 
highly  respected  in  my  community" 


42h 

44h 

44f 

40f 

— 

— 

44g 

40g 

- 

— 

44h 

4  Oh 

— 

— 

44i 

40i 

— 

— 

44j 

40j 

— 

— 

44k 

40k 

- 

— 

441 

401 

- 

— 

44m 

40m 

42i 

44i 

44n 

40n 

43a 

45a 

45a 

41a 

43b 

45b 

45b 

41b 

— 

— 

46 

42 

44a 

46a 

43a 

Question  for  Version: 

T  B  C  ET 
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Veterans 
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Components 

187 

Agreement  with  "I  like  the 
idea  of  belonging  to  a  group 
such  as  volunteer  firemen 
or  civil  defense  which  helps 
people  when  they  have  trouble” 

44b 

46b 

47b 

43b 

188 

Agreement  with  "I  am/ would  be 
proud  to  be  a  member  of  the 
Guard/Reserve” 

44c 

46c 

47c 

43c 

189 

Agreement  with  "In  m/  spare  time, 

I  prefer  doing  things  with 
others  rather  than  being  by 
myself" 

44d 

46d 

47d 

43d 

190 

Agreement  with  "I've  always 
liked  the  idea  of  wearing 
a  uniform" 

44e 

46e 

47e 

43e 

191 

Agreement  with  "I  like  to  belong 
to  organizations  or  groups 
which  help  me  find  more 
interesting  things  to  do  than 
being  on  my  own" 

44f 

46  f 

47f 

43f 

192 

Agreement  iwht  "The  National  Guard 
is  highly  respected  in  my 
comnunity" 

44g 

46g 

47a 

193 

Agreement  with  "Our  country  is 
too  militaristic" 

44h 

46h 

47g 

43g 

194 

Agreement  with  "Belonging  to  the 
Guard/Reserve  would  give /gives 
me  a  chance  to  get  away  from 
my  everyday  life  for  a  while" 

44i 

46  i 

47h 

43h 

195 

Agreement  with  "I  would  like  to 
get  out  of  the  Guard/Reserve 
right  now" 

47i 

43i 

196 

Agreement  with  "I  like  to  become 
involved  in  projects  in  my 
community" 

44j 

46  j 

47j 

4  3  j 

197 

Agreement  with  "The  Guard/Reserve 
is  a  place  to  meet  good  buddies 
and  make  lasting  friendships" 

44k 

46k 

47k 

43k 

198 

Agreement  with  "The  Guard/Reserve 
offers  an  opportunity  to  become 
involved  in  projects  in  my 
comnunity" 

441 

461 

471 

431 

END 

FILMED 

2-85 

DTIC 


